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ITEM NO: 16.1

CONFIRMATION OF THE MINUTES OF 15" MEETING OF FINANCE
COMMITTEE.

The 15th meeting of Finance Committee of Maharaja Ranjit Singh Punjab
Technical University, Bathinda, was held on 24" October, 2025 at 11:30 AM
through video conference and in person at MRSPTU, Bathinda under the
Chairmanship of Vice Chancellor-cum-Chairman, Finance Committee, Maharaja
Ranjit Singh Punjab Technical University, Bathinda. The minutes of the meeting
were circulated to the members vide Letter No. MRSPTU/Accts/25-26/836 dated
27.10.2025. As no comments were received from any of the members, therefore

the minutes are placed for confirmation please (Annexure-I Page No. 24 to 26).



ITEM NO: 16.2 ACTION TAKEN REPORT ON THE MINUTES OF 15" MEETING OF
FINANCE COMMITTEE.
Sr. No. | Description Decision Taken Action Taken
CONFIRMATION OF THE
15.1 MINUTES OF 14" MEETING OF | Confirmed. No action required
FINANCE COMMITTEE.
ACTION TAKEN REPORT ON THE
152 | MINUTES OF 14™ MEETING OF | Noted. No action required
FINANCE COMMITTEE.
The revised Budget for F.Y
153 PROPOSED BUDGET FOR F.Y 2024-25 and the Proposed Implemented
21 2025-26 Budget for F.Y 2025-26 | premented
approved.
15.4 ENHANCEMENT IN HONORAR- | The matter was discussed and Imol ted
" | IUM OF VETERINARIAN ratified. fpiemented.
155 ADOPTION OF REVISED PUNJAB | The matter was deliberated | To be implemented after
) GOVT. TA/DA RATES upon and approved BOG approval.
SUPPLEMENTARY AGENDA
REGARDING IMPLEMENTATION | Approved as proposed. Item to .
1518 | OF 7™ CPC TO 32 FACULTY |be put up in BOG before iﬁge{l@fﬁg&?d in BOG
MEMBERS. implementation P )




ITEM No: 16.3 PROPOSED BUDGET FOR F.Y 2026-27

Consolidated Statement of University and its Constituent Colleges

Amount Rs. (Lac)

Estimated Income/Expenditure for F.Y 2026-27
Sr. . Total Total Deficit/
No. Income Heads Income Expenditure Expenditure Surplus
Revenue Capital
a d=(b+c
1 Tuition Fees and other fee from 4650.00
Students
2 Other University Income 3436.45
9945.20
3 Student Fund 460.00 12331.79 -2865.34
8546.45 .
4 | Development Fund 920.00 - 2386.59
Total 9466.45 -2865.34
Note:
To meet above deficit budget, the university is applying its best for grants from various sponsoring bodies like RUSA, AICTE,
1 UGC, DST. Moreover CSR is being mobilised from various sources.
2 The Grant in Aid of Rs.25 Cr from Punjab Govt. for F.Y 2026-27 has been approved (Rs. 20 Cr. for Revenue & 5 Cr. for Capital assets).
3 Rs. 23.14 Crore SC/ST dues pending with Govt. upto 2025-26 which may be released at the earliest.




Maharaja Ranjit Singh Punjab Technical University, Bathinda

Actual Income for 2025-26 and Proposed Income for F.Y 2026-27

(Amount in Lac.)

F.Y 2025-26
Proposed Actual Total Proposed
Sr. Income Income | EXpected | - ome | Income
No. Account Head Name for 2025- | from April income for F.Y | for 2026- Remarks
26 25 to Feb. | °F 2“64”' 2025- 27
26 26
1 2 5 6
1 | a. Students Fee 1470.00 3007.40 66.00 | 3073.40 3200.00
%.ves)ltgi:n]tjizit.from SC/ST claim received/ recoverable from 870.00 295 50 1085.00 | 1380.50 1450.00
Total Student Fee 2340.00 3302.90 1151.00 | 4453.90 4650.00
) b. Student Fund . . 175.00 221.40 5.00 | 226.40 350.00 Efforts arc being dono to have maximum
b. Student Fund from SC/ST claim received/ recoverable from 65.00 20.50 80.00 | 10050 110.00 | admission.
Welfare Deptt.
Total Student Fund 240.00 241.90 85.00 | 326.90 460.00
c. Development Fund 330.00 490.70 13.70 | 504.40 650.00
c. Development Fund from SC/ST claim received/ recoverable 160.00 54.40 20000 | 25440 270.00
from Welfare Deptt.
Total Development Fund 490.00 545.10 213.70 | 758.80 920.00
Total Fee from Students 3070.00 4089.90 | 1449.70 | 5539.60 6030.00
3 | Interest Income 50.00 46.46 20.00 66.46 80.00 | Interest from savings
4 | Recruitment Application Fee 2.00 0.00 0.00 0.00 2.00 | From Ph.d Entrance/ recruitment
5 | Tender Fee 0.40 0.26 0.10 0.36 0.40 | Fender fees shall increase if capital grantis
6 | Consultancy 50.00 25.47 20.00 45.47 50.00 | consultancy expected to increase
7 | RTI Fees 0.05 0.03 0.00 0.03 0.05 | Routine Income
8 | Migration fees 6.00 336 020 3.56 5.00 | Migration fees shall increase with number of
9 | Counselling fees 550.00 546.25 0.00 | 546.25 600.00 | Higher admission in 2025-26
10 [Fjelgsig‘;g ?ﬁg}gﬁ&c\sg&iﬁz (Fgg)mmua“o“ fee/Magazine 200.00 205.68 0.00 | 205.68 250.00 | Higher admission in 2025-26
11 | Examination Fee 1100.00 1484.76 0.00 | 1484.76 1600.00 | Higher admission in 2025-26
12 | License Fee/Water Sewerage Charges/Hostel Rent 260.00 259.72 7.00 | 266.72 270.00 | Income shall increase due to higher admission
13 g;‘f;;sg‘;eg Ee‘l‘rl;dmg Shopping/Land Rent/Municipal 50.00 66.34 200 | 68.34 70.00 | On actual basis, expected to be nearly same.




14 | Car Charges Received from other departments 0.50 0.29 0.03 0.32 0.50 | On actual basis
o New colleges and course addition in affiliated

15 | Affiliation Fee 300.00 331.44 0.00 | 331.44 400.00 colleges expected
16 | Inspection Fee 25.00 18.54 0.00 18.54 25.00 | Expected to same as previous year
17 | Match/Participation fees 2.00 0.08 0.10 0.18 0.50 | Expected to same as previous year with
18 | Medical and Health Care Fee 3.00 2.33 0.00 2.33 3.00 | marginal increase but provision kept.
19 MISC.‘IHCF)me (sponsorship, project overhead income, Late 40.00 28.54 2.00 30.54 40.00 | On actual basis, Provision kept

Fee/Fine if any etc.)
20 | PhD fee 30.00 23.82 0.50 24.32 30.00 | Higher admission expected in 2025-26
21 | Postal Charges fee 8.00 3.47 0.00 3.47 5.00 | On actual basis, Provision kept
22 | Security Forfeited (Student /Firms) 5.00 3.65 0.00 3.65 5.00 | Received amount increase due o security

orfeited of Firms.
Total 5751.95 7140.39 1501.63 | 8642.02 9466.45 | --
Grant received from Govt. 1500.00 1050.00 350.00 | 1400.00 2500.00




Maharaja Ranjit Singh Punjab Technical University Bathinda

Actual Budget for F. Y 2025-26 and Proposed Budget for F.Y 2026-27

(Amount in Lac.)

Budget for F.Y 2025-26

Proposed
;r' Head of Expenditure Budget for Exli;::;lure Expected T‘mfl Bl:ll;;)gpe(:sligr
0. F.Y 2025-26 | from April 25 to Expenditure for | Expenditure 2026-27
Feb. 26 Mar. 26 for 2025-26
1 2 3 4 5
A. Revenue
1 | Committed Liabilities
i | Pay and Allowances etc.
(a) Pay and Allowances etc. (Filled) 5200.00 3146.51 400.00 3546.51 7500.00
(b) Wages (Out Sourcing) 775.00 651.81 70.00 721.81 820.00
ii | Electricity & Water, Mobile, Diesel for Generator etc. 300.00 122.77 20.00 142.77 300.00
iii | Govt./ Corporation/AIU, AICTE, COA, PCI, Insurance, Taxes etc. 15.00 7.47 2.00 9.47 15.00
2 | Academic Related Expenses 61.20 20.93 4.00 24.93 61.20
3 | Admission Related Expenses 33.00 2.96 1.00 3.96 33.00
4 | Scholarship 35.00 14.55 3.00 17.55 35.00
5 | Examination related expenses 295.00 170.34 72.50 242.84 700.00
6 | IT Related Expenses 42.00 11.91 4.30 16.21 50.00
7 | Office Expenses 167.00 61.46 12.40 73.86 177.00
8 | Library Related Expenses 30.00 5.03 0.50 5.53 30.00
9 | Medical expenses : 32.00 19.17 3.20 22.37 32.00
10 | Student Related Activities 62.00 25.62 3.90 29.52 72.00
11 | IPR/EDC&IC & Start up, Innovation etc. 10.00 0.00 0.00 0.00 10.00
12 | Repair & Maint. For civil works/ Horticulture 80.00 28.86 11.20 40.06 100.00
13 | Other essential Budget 10.00 0.00 0.00 0.00 10.00
G.Total (Revenue 1 to 13) 7147.20 4289.39 608.00 4897.39 9945.20




Budget for F.Y 2025-26

Proposed Pr

;r. Head of Expenditure Budget for Exﬁ;::;lure Expected T‘mfl Bu(;)g]t;sl?gr

0. F.Y 2025-26 | from April 25 to Expenditure for | Expenditure 2026-27

Feb. 26 Mar. 26 for 2025-26
2 3 4 5
B. Capital

1 | Computer, Networking, printer, Projector, CCTV & peripherals etc 200.00 17.31 5.00 22.31 200.00
2 | Furniture and Fixtures 200.00 6.56 2.00 8.56 200.00
3 | Library Books & RFID System 50.00 0.07 0.00 0.07 50.00
4 | Machinery/Equipment & Appliances 260.00 8.50 100.00 108.50 460.00
5 | Sports infrastructure & Equipment 0.00 0.00 0.00 0.00 30.00
6 | Civil Building Works 222.09 0.82 0.00 0.82 1236.59
7 | Software and ERP Implementation 100.00 0.00 0.00 0.00 100.00
8 | Furnishing of Auditorium 20.00 0.00 0.00 0.00 50.00
9 | Vehicles 50.00 0.00 0.00 0.00 60.00
G.Total (Capital 1 to 10) 1102.09 33.26 107.00 140.26 2386.59
Total (Revenue + Capital) 8249.29 4322.65 715.00 5037.65 12331.79
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Major Heads and Sub-heads wise Exp. Details (Actual Exp. for 2025-26 & Proposed Exp. for 2026-27)

Budget for F.Y 2025-26

Proposed Actual Total Proposed
. ota
Details of Sub Heads Budget | gExpenditure | Expected Expenditure Budget
For from April. | Expenditure for F.Y For Remarks If any
2025-26 25 to Feb. for Mar. 26 ) 2026-27
2025-26
26
1 2 6 7
REVENUE
1 Committed Liabilities
Salary for F.Y 26-27 Rs.48 Cr,
. . Increase in DA & increment (app. 10%) Rs.5 Cr
i(a) | Pay and Allowances etc. (Filles) 5200.00 3146.51 400.00 3546.51 7500.00 | oo of faculty/Non-teaching/pensioner for 2016 and
2021 onwards : Rs.22 Cr.
(b) | Wages (Out Sourcing) 775.00 651.81 70.00 721.81 820.00 | Wages for one month of Rs. 68 lakh approx.
Payment on actual basis projected possible increase in
rates of Electricity, Diesel. In case of students number
ii Electricity & Water, Mobile, Diesel for Generator etc. 300.00 122.77 20.00 142.77 300.00 | is shall be increased it will lead to higher consumption.
Pending Solar panel bill of 2024-25 and set up
Agriculture deptt.
i Govt./ Corporation/AIU, AICTE, COA, PCI, 15.00 747 2.00 947 15.00 Payment on actual basis and charges may increased in
Insurance, Taxes etc. ’ ) ’ ’ ’ 2025-26.
Total (1) 6290.00 3928.56 492.00 4420.56 8635.00
2 Academic Related Expenses
D?VeIOpment of Curriculum Integr a.ted Certificate- 1) NEP is to be implemented and for that course
; Diploma-Degree Programme for skill development, 200 0.00 0.00 0.00 500 | curriculum s to be developed.
Vetting of Coursee matter etc., skill Courses making ’ ’ ’ ’ ’ if) New skill courses may be started and course
NSQF Compliant syllabus etc. curriculum to be made.
.. Academic Audit, Inspection, meetings, Scrutiny etc. Affilation process requires inspection & meeting and
11 (TA/DA & Honorarium) 10.00 5.30 1.00 6.30 10.00 for that TA/DA is to be paid
: : FDP/STC are required for NAAC but we it was not
iii Siill aI.ld Persona!lty deV619pment Programme, 2.00 1.98 0.00 1.98 2.00 | conducted in Previous year due to shortage of funds.
Sketching Manepins, Funding for FDP/STC etc. Planned in 2025-26
. TA/DA & Reg. Fee for Conferences etc. Part of Faculty development but again not emplemented
v (National/international) 1.00 0.93 0.00 0.93 1.00 | pecause of shortage of funds. Planned in 2025-26
Uni. Fellowship for full time PhD students enrolled Promote research in the university and average of one
v | with MRSPTU & GZSCCET Deptts (@ 15000/- pm + 20.00 11.10 2.00 13.10 20.00 | student in one department shall be enrolled and
15000/- contigency/annum) expenditure for one student shall be 2 Lacs per annum.
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Vi | Matching Grant AICTE/MOFPI etc 11.20 0.00 0.00 0.00 11.20 | Share of University as per MOFPI Grant regulations
.. | Raw Material & Consumables/ Arclic/Glass casting of Shortage of Raw-material and Chemicals required for
vii models/Sample Testing/Cherectrisation/chemicals etc. 15.00 1.62 1.00 2.62 15.00 carry out Practicals.
Total (2) 61.20 20.93 4.00 24.93 61.20
3 Admission Related Expenses 0.00 -
Advertisement and publicity including Digital
i marketing and FM Radio (including hiring of services, 20.00 2.25 0.50 2.75 20.00 | Itis required for brand building.
pamphlets etc.)
i Arrangements for centralized counseling process & 10.00 071 0.50 121 10.00 | To promote admission
Outside admission offices & Promotions ’ ) ’ ’ ’ P
iii | Admission Cell/Counseling Guidence cell 1.00 0.00 0.00 0.00 1.00 | Exp- ofadmission cell including stationery, refieshment
iv | Admission cum counsellng software / services 2.00 0.00 0.00 0.00 2.00
Total (3) 33.00 2.96 1.00 3.96 33.00
4 Scholarship
; CM/GPAT Scholarship for Meritorious Students & 30.00 13.83 3.00 16.83 30.00 | Number of meritorious students increasing in the
PIT Promotion Scheme university
. . Class four employees wards are eligible for fee
ii | Fee Concession to Staff ward 5.00 0.72 0.00 0.72 5.00 | icession and provision has been kept for that.
Total (4) 35.00 14.55 3.00 17.55 35.00
5 Examination related expenses
; Conduct of Theory Exams including Flying Squad & 90.00 86.45 200 88.45 200.00
Observer
TA/DA & Honorarium to Experts ( for Practical
ii Examination , grace marks meeting and UMC 50.00 39.02 10.00 49.02 100.00 | Payment for Four session of F.Y 2025-26 and 2026-27
committee) . Hospitality expenses during meetings
iii | Evaluation expenses 50.00 39.66 10.00 49.66 100.00
Total (i to iii) 190.00 165.13 22.00 187.13 400.00
v Paper Setting(End semester examinaytion and 80.00 0.00 50.00 50.00 80.00 Paper setting for university examinatioon number of
Entrance tests) paper/courses may increase
v Prir.lting Of: Degree/DMC, Evelops/Bags/Other 15.00 591 050 571 20.00 | Printing/DMC/Degree is required for examination
stationary items etc. purpose & stock is kept for in advance
vi | Answer Sheets and drawing sheets 10.00 0.00 0.00 0.00 200.00 | Answer/Drawing sheet required for MST.
Total (5) 295.00 170.34 72.50 242.84 700.00
6 IT Related Expenses -
. P Two lines of 100 Mbps & 200 Mbps are working and
1 Internet Connectivity 20.00 3.77 1.00 4.77 20.00 | 4 e are to be upgraded to 500 Mbps.
ii Software Licences & AMCs 1.00 0.00 0.00 0.00 1.00 | Software license & Network/Server Security
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Cloud Subscription; Azure/AWS for DigiLocker/

Software is getting heavy and additional cloud space is

"1 Accounts/ Examination/ Admission etc. 16.00 7.22 3.00 10.22 20.00 required.
iv | Website Maint, & Upradating & Hosting charges 2.00 0.64 0.20 0.84 5.00
v i{;;e:::l of UTM & other Repair & Maint., Misc. 1.00 0.28 0.10 0.38 2.00 | Routine Expenses
vi | E-Governance/ERP development/facility 2.00 0.00 0.00 0.00 2.00
Total (6) 42.00 11.91 4.30 16.21 50.00
7 Office Expenses -
i Legal/Audit Exp. Including Income tax cases 40.00 11.93 2.00 13.93 40.00 | Arbitration case fee of the bulding
ii | Printing/Stationery & Reports 30.00 12.43 2.00 14.43 40.00 | As per Actual expenses
iii | Organizing Press Conferences 2.00 0.00 0.00 0.00 2.00
iv | Newspaper/Periodicals & Megazine 2.00 0.65 0.20 0.85 2.00 | Routine Expenses
v Recruitment Expenses 2.00 0.40 0.10 0.50 2.00
. . RT . Hospitality and meeting expenses may increase due to
vi | TA/DA & Honorarium for hospitality & meetings 13.00 6.26 0.50 6.76 13.00 | iditional meeting due fo NEP/ Skill development.
vii | TA/DA & LTC (Staff/Faculty) 4.00 2.51 0.30 2.81 4.00 )
Routine Expenses
viii | Telephone Charges 3.00 1.05 0.20 1.25 3.00
ix | Remuneration to faculty/staff (part time courses) 5.00 0.05 0.00 0.05 5.00 | M.Tech Part time started from 2022-23
X International Travels ( for administrative duties if any) 5.00 0.00 0.00 0.00 5.00 | Shall be carried out of emergency
xi | Casual Labour 1.00 0.95 0.20 1.15 1.00
xii | Postage & Telegraph 2.00 1.41 0.20 1.61 2.00 | Routine Expenses
xiii | Refilling of Fire Extinguishers 2.00 1.39 0.20 1.59 2.00
xiv | Repair & Maint of Equipment.etc. 13.00 5.02 2.00 7.02 | 13,00 | Bauipments ar getting old and require more
xv | Fuel/Repair of vehicle/Breakdown 28.00 14.77 3.00 17.77 28.00 | Increasing fuel Prices/ Maintenance cost
xvil Hiring of vehicle (including outside admission 2.00 0.00 1.00 1.00 2.00 | Routine Expenses
offices)
xviii | Convocation, Conduct of Event (at University level) 8.00 1.89 0.30 2.19 8.00 | Convocation and other function is required by
university and provision has been kept for that.
xix | Misc/Unforseen Expense 5.00 0.75 0.20 0.95 5.00 | Items not covered above.
Total (6) 167.00 61.46 12.40 73.86 177.00
8 Library Related Expenses -
i | E Journals/E Books/E-ShodhSindhu etc. 29.50 5.03 0.50 5.53 | 29.50 | (oumals andbooks required as per AICTE,
ii | Misc./ Learning Resources 0.50 0.00 0.00 0.00 0.50
Classrooms and seminar halls with ICT enabled Routi
[ o outine Expenses
iii | facilities, E-Content development facility, E-Content 0.00 0.00 0.00 0.00 0.00
development fund
Total (7) 30.00 5.03 0.50 5.53 30.00
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Medical expenses :

i Medical Reimbursement 30.00 18.60 3.00 21.60 30.00 | Pending bill of Rs. 15 lac. and Rs. 15 lac. For f.y 25-26
ii Medicines, Fogging, Spray etc. 2.00 0.57 0.20 0.77 2.00 | Routine and provision has been kept.
Total (8) 32.00 19.17 3.20 22.37 32.00
10 | Student Related Activities -
; R&D Activities/ Student field Study/Research 3.00 0.00 0.00 0.00 300 | Provision has been made to promote research in the
project/Research Award to Students ’ ’ ’ ’ ’ university.
Competition and Conferences/ Commendation and
.. | Monetary incentive at University Function, National . .
1l /Tnternational Fellowship, University Research 5.00 1.64 0.30 1.94 5.00 | Required for NAAC criteria.
Fellows, Workshop/Seminars
iii | Camp, Tours, Reg. Fee 10.00 1.97 0.50 2.47 10.00 | Part of curriculum/fees statutory.
NSS Expenses, Extension activities (Rural village ion for university brandi A social
iv | adoption & development) Activities with NGOs, 2.00 0.07 0.00 0.07 200 | oy Tty branding and socia
Harbal, Garden, Green Campus initiatives,
v | NCC Expenses 3.00 0.14 0.05 0.19 3.00
Conduct of Event (Sports, Culture, Sci. & p .
. N e art of student curriculum
vi | Tech./Festival actvities, Tournament etc.), Sports 30.00 21.69 3.00 24.69 40.00
Awards,
Training and Placement, Professional/Administrative
vii | development/Training Programs /Career counselling 8.00 0.11 0.05 0.16 8.00 | Part of student development for placement.
and Guidance related activities
Value Added courses for imparting transferable and
viii | life skills, Research Paper/Books Publication 1.00 0.00 0.00 0.00 1.00 | Funds allocated for development of students.
Promotion Scheme
Total (9) 62.00 25.62 3.90 29.52 72.00
11 | IPR/EDCIC & Start up Expenses -
i Research, Incubation, Innovation and Start ups/IPR 2.00 0.00 0.00 0.00 2.00
Patent filing & commercialisation of innovative
ii | technologies/Orientation programme on Quality issues 2.00 0.00 0.00 0.00 2.00
for teachers and students/ISO Certification
... | Activities/Content with direct bearing on Minimum bud
o . . get kept to promote research and startup
m employability/Entrepreneurship Skilll Development 2.00 0.00 0.00 0.00 2.00
Financial Support for Analysis, Pilot Scale
iv | Manufacturing facility/Consultancy/Earn while 2.00 0.00 0.00 0.00 2.00
learn/Innovation centre cum Museum
\% Seed Money to Teachers for Research, 2.00 0.00 0.00 0.00 2.00
Total (10) 10.00 0.00 0.00 0.00 10.00
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12

Repair & Maint. For civil works/ Horticulture

MRSPTU and Its constituent Colleges and

Routine maintenance has been pending due to shortage

i Development of Student Facilities like Canteens efc. 80.00 28.86 11.20 40.06 100.00 giﬁ?g;/zﬁgggzlslon has been kept for maintenance of
Total (11) 80.00 28.86 11.20 40.06 100.00
13 | Other essential Budget (Not covered above) 10.00 0.00 0.00 0.00 10.00 | Any items which are not covered above.
G.Total (Revenue 1 to 13) 7147.20 4289.39 608.00 4897.39 9945.20
CAPITAL _ _ _ _ _
1 Computer & Perpherals 200.00 _ . 200.00
a) | Computer 40.00 40.00
b) Networking 100.00 100.00 a) Old equipment is getting outdated new courses are
: being intoduced so these equipments are needed.
) Pr1gters 10.00 17.31 5.00 22.31 10.00 b) Networking is old and need replacement.
d) | Projectors 10.00 10.00 | ¢) For safety & secure CCTV to be installed in whole
e) CCTV 30.00 30.00 | university.
f) | Perpherals 10.00 10.00
2 | Furniture & Fixture 200.00 200.00
Furniture for Class rooms (benches, Boards, Tutorial 100.00 100.00 a) Class room furnitue for new courses are being
a) chairs etc.) : : introduced and number of students are increasing.
. . . B & C) With i i d faculty/staff i
b) | Furniture for Faculty/staff (Table, Chairs, etc.) 60.00 656 200 8.56 60.00 recuritid aﬁd }ﬁiﬂfﬁjﬁ?ﬁ’uﬂ; t:gre’tyc}f;r‘ :lmirah is
c) | Furniture for Storage (Almirah, Racks, Cabinet etc) 40.00 40.00 | required.
3 Library related 50.00 50.00
a) Library Books 20.00 20.00 | @ Books_required as per A_IC"l_“E/UGC Guild_lines. b)
b) RFID System 30.00 0.07 0.00 0.07 30.00 RFID to improve the functioning and make library
. . more secure.
4 Machinery/Equipment & Appliances 260.00 460.00
a) Lab Equipments 200.00 400.00 | a) No addition in the labs for the past so many years
. upgradation of lab is required.
b) Office Equipments 20.00 8.50 100.00 108.50 20.00 B) Photostate machine, Printers are required in some
¢) | Other equipments 40.00 40.00 | departments.
5 Sports infrastructure & Equipment 0.00 30.00
6 Civil Building Works 222.09 1236.59
a) | Construction/Renovation of Building 185.50 0.82 0.00 0.82 | 1200.00 | ponstueton ot o plock inone Girls Hosteland two
b) | Pending bill upto 31.03.2025 PSAEC Patiala 36.59 36.59 | Pending payment of PSAEC Patiala
7 Software and ERP Implementation 100.00 100.00
. a) Software like auto CAD, ANSY'S, Microsoft
a) | Software for teaching deptt. 50.00 0.00 0.00 0.00 50.00 | '\ zdemic licenses.
b) | Software for Offices 50.00 50.00 | b) Licensed window, MS office, antivirus, tally etc.
8 | Furnishing of Auditorium 20.00 0.00 0.00 0.00 | 50.00 | Surchase of Fumishing items for Auditorium ke ligh,

Sound etc.
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9 Vehicles 50.00 60.00
a) | Buses for Students 40.00 0.00 0.00 0.00 40.00
b) | Ambulance 10.00 0.00 0.00 0.00 10.00
¢) | Tractor 0.00 0.00 0.00 0.00 10.00
Total (Capital 1 to 9) 1102.09 33.26 107.00 140.26 2386.59

G. Total (Revenue + Capital) 8249.29 4322.65 715.00 5037.65 | 12331.79
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ITEM NO: 16.4

IMPLEMENTATION OF 7™ CPC TO 05 FACULTY MEMBERS

The 7th CPC for teaching faculty was notified on 01.01.2025
Endst.No.09/01/2024-5TE2/9 by the Govt. of Punjab DTE&IT, Chandigarh.
As per clause no.V of point no.13, pay scales shall be admissible after
verification by SAS officer of DTE&IT Chandigarh (Annexure-II Page No.
27 to 41). Engineering College Cell of DTE&IT Chandigarh has sent a letter
(Ref. no.Tech-Ecc023(11)12/2025 dated 13.10.2025) to the university for
implementation of pay scale for Faculty member after approval from Finance
Committee and Board of Governor (Annexure-III Page No. 42 to 43). The
case of 05 Faculty members after verification is being put up to the finance
committee (Annexure-IV Page No. 44 to 53). The remaining cases shall be

put up before Finance committee later on for deliberations.

Mater is placed before Finance Committee for approval.
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ITEM NO: 16.5

IMPLEMENTATION OF REVISED PENSION/ FAMILY PENSION
OF TEACHING FACULTY OF UNIVERSITY RETIRED BEFORE
01.01.2016.

The Government of Punjab, Department of Higher Education(Education-1
Branch) has issued notification vide file no. 393914:DPIHE-SRVCOPRIN/
74/2022/3054 dated 25.04.2025 regarding revision of Pension/Family
Pension of Teachers and Other Teaching Faculty Retired Before 01.01.2016
in Government Colleges of the State, in accordance with the 7" UGC Pay
Scales, effective from 01.01.2016 (Annexure-V Page No. 56 to 66).

In view of said notification, retired teachers & family Pensioners of
University have represented that their pension/family pension be revised

accordingly/as per 7" CPC (Annexure-VI Page No. 67 to 77).

Consequently, University had made communication to the Deptt. of
Technical Education requesting issuance of requisite notification to enable
implementation of revised Pension/family pension as per 7% CPC
(Annexure-VII Page No. 78 to 80). The reply received from DTE & IT,
Punjab in this regard is enclosed herewith (Annexure-VIII Page No. 81).

There is continuous demand from retired teachers for revision of their
pension/family pension. Similarly placed retirees under administrative
control of Deptt. of Higher Education have already been extended the

benefits of revision of revision/family pension.

In view of urgency of matter & sustained representation, it is proposed that
the notification regarding revision of pension/family pension issued by

Department of Higher Education be also adopted for MRSPTU, Bathinda.

The projected additional financial liability due to implementation of revised
pension/family pension of teaching faculty of University retired before
01.01.2016, in accordance with 7" UGC Pay Scales will be Rs. 20 lakh- per

annum (Annexure-IX Page No. 82).

The matter is placed before Finance Committee for deliberation and

appropriate decision please.
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ITEM NO:16.6

THE RETIREMENT BENEFITS LIKE LEAVE ENCASHMENT,
GRATUITY AND PENSION/FAMILY PENSION FOR TEACHERS
OF UNIVERSITY WHO HAVE RETIRED AFTER 2016.

The revision of the pay scale as per 7" CPC for the teachers of University
were notified by Deptt. of Technical Education & IT, Punjab vide
notification no. 09/1/2024-5 TE 2/1 dated 01-01-2025, but revision of the
retirement benefits has not been mentioned in the same (Annexure-X Page

No. 83 to 91).

However, Govt. of Punjab, Deptt. of Higher Education, had issued
notification for revision of pension vide point 12 (iii) of notification no.
HED-EDU10MISC/121/2022-5edu/1/434672/2022 dated 28-09-2022
(Annexure-X Page No. 92 to 101).

As per the notification revised pension shall be admissible w.e.f. 01-10-2022.

Furthermore, the vetting of pay fixation of teachers is still under process.

In view of above, the revision of retirement benefits like leave encashment,

gratuity and pension/family pension is to be implemented accordingly.

The additional liability of the revision of the pension and other retirement
benefits of 08 faculty members, who retired after 01-01-2016 to till date is
approximately 3.35 Cr. (Annexure-XII Page No. 102 to 103).

The matter is placed before Finance Committee for deliberation and

appropriate decision please.

19



ITEM NO: 16.7

ARREAR OF NON TEACHING STAFF W.E.F. 01.01.2016 TO
31.12.2016 AS PER PUNJAB GOVT. INSTRUCTIONS.

The adoption of revised pay scale & payment of arrears in pursuance of
recommendation of 6" Punjab Pay Commission was placed in the 17"
meeting of Board of Governors held on 29.09.2022 vide agenda item no.
17.23 and the same was ratified by the BoG (Annexure-XIII Page No. 104
to 106). Thereafter the revised pay scales were implemented in the
University w.e.f. 01.05.2022 vide office order no. 01480 dated 18.05.2022
(Annexure-XIV Page No. 107).

Now, Government of Punjab, Department of Finance (Finance Personnel-1
Branch) vide letter no. 03/01/2021-1FP1/12 dated 18.02.2025-regarding
arrears of revised pay/pension/family pension, leave encashment from
01.01.2016 to 30.06.2021 to the State Government Employees/Pensioners/
Family Pensioners as per 6" Punjab Pay Commission decided that the
payment of arrear of revised pay (including DA arrear) to the employees will
be paid in 36 monthly installments as below (Annexure-XV Page No. 108 to
113):

Sr. Year to which the No. of equal Period for payment
No. arrears relates Monthly
Instalments
1 | For the year 2016 12 Instalment will start from
the month of April, 2026
2 | For the years 2017, 24 Instalment will start from
2018, 2019, 2020 and the month of April, 2027
2021 (up to 30.06.2021)

In the view of the above said letter, arrear for the year 2016 (01.01.2016 to
31.12.2016) is to be paid from the month of April 2026 in 12 monthly

installments.

The projected additional financial liability due to payment of arrear for the
year 2016 (01.01.2016 to 31.12.2016) will be Rs. 01 crore (estimated)
(Annexure-XVI Page No. 114 to 115).

Matter is placed before Finance Committee for consideration &

appropriate decision.
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ITEM NO: 16.8

ENHANCEMENT OF PAY OF THE ASSISTANT PROFESSOR
WORKING ON CONSOLIDATED SALARY AT UNIVERSITY AND
IT°S CONSTITUENT COLLEGES.

Earlier, in Academic session 2015-16 appointments of Assistant Professors in
different disciplines on consolidated salary @ 30,000/- for Ph.D, @ 25,000/-
for M.Tech/NET and @ 21,600/- for B.Tech/M.Sc. were made.

Thereafter, during Academic session 2016-17 the term of above mentioned
teachers was extended for another 11 months or till appointment of regular
faculty whichever is earlier, at reduced salary of Rs. 21,600/- (per month) as
per approval of Director, Technical Education & Industrial Training, Punjab
vide memo no. 7227/S-I/ECC/2016 dated 01-06-2016 accorded to SBSSTC,
Ferozepur (Annexure-XVII Page No. 116).

Similarly, additional teachers were appointed on consolidated salary
@21,600/- (per month) in year 2018 and 2019. Later on, their salary was
enhanced to Rs. 35,000/- (for Ph.D) and Rs. 30,000/- (for non-Ph.D) after
getting approval of BoG (Annexure-XVIII Page No. 117 to 118).

Subsequently, in 17" meeting of BoG held on 29-09-2022, it was decided
that the salary of eligible Assistant Professors as  per
UGC/PCI/COA/ICAR/Statutory bodies be increased to Rs. 40,000/- and
salary of Assistant Professor having Ph.D degree be increased to Rs. 50,000/-
(Annexure-XIX Page No. 119).

The Assistant Professor working in University on consolidated salary are
seeking/requesting for enhancement of their pay proportionately in line with

financial impact of 7" CPC (Annexure-XX Page No. 120 to 122).

Presently total 32 Assistant Professors (consolidated salary) working in

University and its constituent colleges out of which 15 possesses Ph.D.

The additional financial liability due to implementation of enhancement of
salary of consolidated teachers will be approximately 24 Lac per annum

(Annexure-XXI Page No. 123 to 124).
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In view of above, following structure for enhancement of salary Assistant

Professors working on consolidated basis, is proposed:

Sr. Criteria Per Month Salary
No. proposal
01 | Assistant Professor (Consolidated salary) 57,700/-
with Ph.D and 10 years of experience.
02 | Assistant Professor (Consolidated salary) 50,000/-
with Ph.D and less than 10 years of
experience
03 | Assistant Professor (Consolidated salary) 45,000/-
with 10 years of experience and eligible as
per UGC/PCI/COA/ICAR/Statutory
bodies.
04 | Assistant Professor (Consolidated salary) 40,000/-
with less than 10 years of experience and
eligible as per
UGC/PCI/COA/ICAR/Statutory bodies.

Matter is placed before Finance Committee for consideration & appropriate

decision.
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ITEM NO.16.9

ENHANCEMENT OF SALARY OF DIRECTOR, PUBLIC
RELATIONS AND DIRECTOR, TRAINING & PLACEMENT
WORKING ON CONSOLIDATED SALARY.

Mr. Harjinder Sidhu joined as Director, Public Relations on contract basis
w.e.f. 27.07.2018 on consolidated salary of Rs. 75,000/- and Mr. Harjot
Singh Sidhu joined as Director, Training & Placement on contract basis
w.e.f. 15.11.2018 on consolidated salary of Rs. 1,00,000/-. As per their
appointment letter they were appointed for 03 years extendable by 02 years
depending on performance and need of the University. Subsequently, their
term is being extended from time to time (Annexure-XXII Page No. 125 to
130). As they are working for more than 07 years and they are getting same

pay as at the time of their joining.

Thereafter, an agenda item regarding regularization of appointment of
Director, Public Relations and Director Training & Placement was placed in
the 17" meeting of Board of Governors vide agenda no. 17.9 and BoG

decided as under (Annexure-XXIII Page No. 131 to 132):

“Regularization not possible in the absence of Punjab Govt. policy in this

regard. The term be extended to another two years.”

Now they given representations to enhance their salary proportionately in
line with financial impact of revised pay commission (Annexure-XXIV
Page No. 133 to 136). The salary of the regular Non-teaching and Teaching
staff working in this University have already been increased as per the 6™
Punjab Pay Commission and 7% CPC respectively. During enhancement of

Pay the salary of staff was increased from 15% to 25%.

In view of the above the salary of the Director, Public Relations and Director,
Training & Placement may be enhanced either 15% to 25% or at the rate of

5% annually.

Matter is placed before Finance Committee for deliberation and appropriate

decision please.
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A2 P X Maharaja Ranjit Singh Punjab Technical Umverszty/* exune-T

Badal Road, Bathinda -151001

. S (Established by Govt. of Punjab vide Punjab Act No. § of 2015)
SR (Finance & Accounts)
. _t:\,ﬁ.m_gﬁ-:( ‘bv(n/ﬂ 83¢ Dated : g#imf,;'“
To

1 Vice Chaneellor, :Chairman
Maharaja Ranjit Singh Punjab Tech. University,
Bathinda

2 Principal Seeretary, Govt. of Punjab, :Member
Depit. of Finance,
Chandigarh

3 Principal Secretary, Govt. of Punjab, :Member
Deptt. of Technical Education & Industrial Training

Chandigarh

4 Director, :Member
Deptt. of Technical Education & industrial Training
Chandigarh,

5 Registrar, :Member
Maharaja Ranjit Singh Punjab Technical University, {Nominee of Chairman, BOG)
Bathinda

Sub: Minutes of 15" Meeting of Finance Committee of MRSPTU, Bathinda.

Respected Sir,

Please find enclosed herewith the minutes of 15% Meeting of Finance Committee of
Maharaja Ranjit Singh Punjab Technical University, Bathinda held on 24" Oct, 2025 (Friday) at
11:30 AM through video conference and in person at MRSPTU, Bathinda under the chairmanship of
Vice Chancellor-cum-Chairman Finance Committee, Maharaja Ranjit Singh Punjab Technical
University, Bathinda. If any suggestion/observation is there, the same may please be intimated by

31.10.2025. Thereafter minutes of meeting shall be implemented. /-/\

Mex“ Secretary (FC)-cum
Prof. Incharge (Finance)

Ph. No. §164-2280197, Fax 0164-2280164, Email: reg@mrsstu.ac.in
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Minutes of 15th Meeting of Finance Commitiee held on 24-10-2025

Sub: Minutes of 15th Meeting of Finance Committee of MRSPTU, Bathindsa.

I5th Meeting of Finance Committee of Maharaja Ranjit Singh Punjab Technical
University, Bathinda was held on 24 October 2025 (Friday) at 11:30 PM through Video conference
and in person at MRSPTU, Bathinda under the Chairmanship of Prof. (Dr.) Sanjeev Kumar Sharma,
Vice Chancellor-Cum-Chairman, Finance Committee. The following were present:

1. Sh, Ravinder Singh Hundal : Member
Coordinator, Engg. College Cel {Nominee of PSTE)
Department of Tech Edu & Industr ial Training.

2. Sh. Harinder pal Singh : Member
Coordinator, Engg. College Cell {Nominee of Director TE&IT)
Department of Tech Edu & Industr ial Training,

3 Sh. Jasminder Singh : Member
Deputy Secretary, Finance {(Nominee of PS Finance)
Gowt. of Punjab

4 Dr. Gurinder Pal Singh Brar : Member
Registrar, (Nominee of Chairman, BOG)
MRSPTU, Bathinda

5 Prof. Harish Kumar Garg : Member Secretary (FC)
Prof. Incharge (Finance)
MRSPTU, Bathinda

The following points were discussed in the meeting and the Minutes of Meeting are as under:

ITEM NO. 15.1

Decision:
ITEM NO. 15.2

Decision:

ITEM No. 15.3

Decision:

ITEM NO. 154

Decision:

CONFIRMATION OF THE MINUTES OF 14* MEETING OF
FINANCE COMMITTEE.

Confirmed

ACTION TAKEN REPORT ON THE MINUTES OF 14® MEETING OF
FINANCE COMMITTEE.

Al point were noted and ltem No. 14.28 was discussed in detail. As change
of land use from Education to Commercial is not possible as of now, alternate
means for revenue generation to be explored by the university.
PROPOSED BUDGET FOR F.Y 2025-26.

Budget for F.Y 2025-26 approved.

ENHANCEMENT IN HONORARIUM OF WTERWAW.

W7

The matter was discussed and approved.
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Minutes of 15th Meeting of Finance Committee held on 24-10-2025
ITEM NO. 15.5 ADOPTION OF REVISED PUNJAB GOVT, TA/DA RATES.
Decision: The matter was deliberated upon and approved.

ITEMNO. 1518 REGARDING IMPLEMENTATION OF 7™ CPC TO 32
FACULTY MEMBERS.

Decision: Approved as proposed. Item to be put up in BOG before implementation.

The Meeting ended with thanks to the chair.

Minutes of Meeting are put up for approval please.

/

Membér Secretary (FC)-Cum
Prof. Incharge (Finance)

co G ¥y
e i

Vice Chaneellor-CumChairman,
Finance Committee.
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GOVERNMEM‘ 0:’- PUNJAB
oﬁramlsm OF rsmnm EDUCATION & IN" USTRIAL mmws
{TECHNICAL EDL: ".‘M‘lﬁﬂ BRANCH il)

NO“FICATI{}N

Whereas the Government of Indua, Mrmstry of Human Resource
bwelopment, Department of Higher Education vide their letter No. No 1/7/2015
u. !ll 2) dated an November, 2017 has communicated thé new scheme of revision
of: pav of teachers.and equivalent cadres in universities and colleges, following the
revision of pay scales of Central Government employees off the recgmmendatwns
rf" the 7th Central pay Commission (CPC) to the Umv&rsatv Grants
C ammuesmn{UGCI with a copy to all the State Governments. The:;rein it has been
mdxcated that the revision of pay scales of teachers and equwaleht academic staff
shall be subject to various provisions of the Scheme of revision of pay scales as
rcintamed in the letter and Regulations, issued by UGC and amendmvntr thereof

f ’or‘ time to tnme in this behalf.

y urther whereas, All India Council for Technical Education New Dethi, on 1st
March, 2019 vide F. No. 61-1/RIFD/7th CPC/2016-17 has; notified AICTE

rﬂgulahos‘s en pav scales, service conditions and minimum qualificatinns for the

\ appointment of teachers and other academic staff in te::hmca¥ institutions and

o

r::‘{easures for the maintenance of standards in technical education - (degree)

regulatam 2019

: Thc.'efore after careful consideration of the matter, in order to attract and
retarn talent m teaching profession, the Government of Punjab, Department of

Technical Educatlon & Industrial Training is pleased to revise the.pay scales of the

taachers in all: State Technical Universities, Government Promoted Engineering
Colleges and other degree ievel Technical Institutions such as Archutecture Town
Psannmg and_ Pharmacy ete.with effect from1™ January 2016, as pcr details given

b;e!mv
1§L oaignation

’here sha‘l be- oniy three designations in respect of teachers in universities and

»a!legec name!y Lssistant Professors, Associate Professors and Professors Also,
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itgere shall be no change in the present ;design:tians in respeﬁ of Library and

Pﬁysicél Education Personnel at various levels.

" 20 Revised Pay for teachers and equivalent positions:

i Pay %tbn method

Tﬁe rewsed péy structure for different categories of teachers and'equivaleﬁt

positions is based on the following:

a

The formula followed by the 7th CPC is followed in the academic pay
striscture, moving from the concept of Pay Band and Academic Grade

Pay to that of Academic Levels and Cells.

The first academic level (corresponding to AGP of Rs.6000) is
nuinbered as academic level 10. Similarly, the other academic levels

are 11, 12,13A and 14.

Each cell in an academic level is at 3% higher than tha previous cell in

that level. ' e

The Index of Rationalization {IOR) is 2.67 for prese%n AGP less than
Rs. 10,000 and 2.72 for the AGP of Rs. 10,000 and above.

The entry pay for each level is as follows

P
St S ag Pl S
10 a 5000 21600
R I 7000 25790 |
S S BN 29900
B e SR I worand I B
i 13A ! 9000 45200
P R e R Tt 1 xHS = i
s 14 1 10000 53000
o o 67000

The Pay Matrix based on the above propositions on Academic Levels,

-Cells and Entry Pay is at Annexure-l (except Academit Level 15).

For fixation of pay of an employee in the Pay Matrix as on 1Ist

Jariuary, 2018, the existing pay {Pay in Pay Band plus: Academic Grade

9.




pi T

- 3_
Pay) in the pre revised structure as on 31st December 2015 shail be
muitiplred by a factor of 2.57. The figure so arrived at is to be located
' in ‘the Academic Level correspandmg to emplavees Pay Band and
Academic Grade Pay in the new Pay Matrix. if a Cell identrcal with the
ﬁgure s0 arrtved at is available in the appropriate Academic Level,
that Cell shatl be the revrsed pay, otherwise the next higher cell in
that Academic Level shall be the revised pay of tho employee. If the
figure arrived at in this manner is less than the -first cell in that

Academic Level, then the pay chall be fixed at the first cell of that
Acadenic Level. |

if a situation arises whenever more than two stages are bunched
-together one additional increment equal to 3% may be given for
7 eveéry two stages bunched, and pay fixed in the subsequent cell in the
pav matrix. i

_ irwpwmrmrnunmmmm

f____...,

E

Assrstant Professor (at Rs.7000 AGP %

—— ,.._...4._..__..__..

Assistam Professor (at Acaﬂemm

z Assistant Professor {at Rs.6000 AGP
* Level 10 with rationalized entry pay
i in PB Rs. 15 600—39100} '

‘ of Rs.57, ?00/ )

S Sl _4_
Assrstarrt Professor (at ﬁcademrt

Level 11 with ratrqnalszed entry pay |

rn PB Rs. 15, 600-39100} ' : |

ﬂrw R B

-y

! Associate Professor (at Rs.9000 AGP ’

————— e ————————— ‘_‘_ = = l
Assrstant Professor at ic
Assrstant Professor \at Rs.8000 AGP ( Ar:adem
PB Rs. 15, 500_39 100) | Level 12 with ratronalw_ed entry pay |
o s ; of Rs.79 800/ } ' =
o Associate Professor (at Academrc |

| Level 13A with rationalized entry

in PR Rs.37,400-67,
bt ]payofﬁs 1,31,400/-)
P — — e TRE
; Rs. cad L ve! 14
Rs 37, 400-57 000) | with rationalized entry pay 3
3 Rs.1,44,200/-) -

Ilr Revlsed pavfor Uibrarians in 2 Universities and Conqes

r——

¢ Assistant Libi"arian/ College

e e re——————————— T S

FENSUEEE———--

Assrstarrt Lrbrarran/ Col&ege Lrbrarian g

CLibrarian(at Rs.6000 AGPin PBRs (at_Acar:_e:;-c Level 10 u_m: : |
; 15.&0&33100) | EALICOA NS N e oy of Rs 57,700/- |
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(¥ 5 -4-

ot . | Assistant Ltbraraan (Sr o
Scate}/Coiiege Libraruan {sr. Scale)

| (at Academic Level 11 with

.5 rationalized entry pay qf Rs.68,900/-

).

| Deputy Librarian Assistant Librarian " | Dep "“ Ut 'a"w‘mm“t Librarian

e ' Co b
5 (Selection Grade) College Librarian (Selection Grade) College Librarian

e“ - | Assistant Librarian (Sr Scale)/

; - 1 College Librarian (5. Scale) (at

~ ' {Rs.7000 AGP in PB Rs 15,600-
- +139,100) -

Selectio e Academ Level
{Sﬂ oy Grade) ot i | (12 with :af;adﬂi)z(ec: entry pa:fof
1oNgi
i
: PB Rs. 15 600-39100} | Rs.79,800/-) : ';
i e — - ———— _Lﬂﬁ-_ n SO St !

Depuw Lzbrarian_l Assistant Lrbranan

 Deputy Librarian/ Assistant Librarian l (Selection Grade} College Librarian

E{Select‘:on Grade) College Librarisn | Seladhion Grade! [t Acadenies ;|
| (Setoction Gonde} tat 1R S00ABP T | S0 0 T OILGISCN] L% fRcemicLeve: |
e - | 13A with rationalized entry pay of

: Rs.37,400-67000) | Rs.1,31,400/-)
. n 5

S aa—— PSS <

University Lubranan {at Acadernec

Levei 14 with ratlonallzgd entry pay |
of Rs. 1,44,200/-)

I S T R S S . S Ve =

e _,..-_h___]x

" University Librarian (at Rs. 10000
: AGP.in Rs.37,400-67000)

iv. Revised pay for Directors of Physical Education & Sports in Universities and

m
2 Lexisting pay : Revised pay.
* e l;i : ¢ § 3 ‘I. ' Assustant Directo‘ of Ph.ysacal
: ‘-thssmaf“ g = t:m \ | Education & Sports College Director | -
s §portsto Mgt Diroctar E | of Physical Education & Sports
~of Physical Education & Sports e o A
Educatron & Sports (at Rs.6000 AGP (at cademic Level 10 w

rationalized entry pav of Rs.57, 700/
):

1 R L T Ly S LA

e e = %

r in PB Rs. 15, 600-39 100)

{}-

‘ Assistant Director of Physical %
> Assistant Director of Physical I Education & Sgorts {Ser}ior Scale)
“Education & Sports (Senior Scale) | Coliege Director of Physical

- College Director of Physical Education & Sports (Senior Scale)

[ - Education & Sports (Senior Scale) {at | (at Academic Level 11 with
! Rs 7000 AGP in PB Rs.15,600-39100) ! rationalized entry pay of Rs.68,900/- |
; }

!
S ——————— T ———— = ———

- Deputv Dlrector of Physical | ity Divactor of Phyélca} :
g Sesion . Doty A ' EJucation & Sports/ Asif.istant i'
Disertor s Physical Souon : Director of Physical Fdication &
S;.mrts (‘Selec_tlolr.l e e . Sports (Selection Gradé) College 1
¢ Director of Physical Education & | Director of Physical Education &
Sporrs (at Rs:8000 AGP in P8 ; '

—— ———m

TS S —— SE————R R

Af.




o g

.;beprotected

. o e . F .
——t——— . : e ——

-5
51. Rs.15, sm-as 100) T B 5
1 : (at Academic Level 12 with
i g } rationalized entry pay of Rs.79,800/-
j : : LR e ik
o | Deputy Director of Physical
jg Debutv Directo: of Physical Ecli:cation & 'Sp}arts/ Assistant
1 Education & Sports/ Assistant | Director of Physical Education &
i Dlrector of Physical Education & | Sports (Selection Grade) College
! Sports {selegtlon Grade) College ' Director of Physical Educatson &
1 Director of Physical Education & Sports :
: Sports (at,Rs.9000 AGP in PB | {at Academic Leve! 3P with-
Rs 37, 400-6‘1 000) rationalized entry pay of
{ Rs.1,31 400/ }
* University Director of Physnral
! ! University Director of Physical | Education & Sports :
; quca*ton & Sports (at Rs 10000 AGP ! at Academic Level 14 with
= PB Rs 37, 400-67,000) rationalized entry pay ¢ of Rs

Z . 1144200)

o p———————————— e e et e ——

3. Revised plY of Vice Chancellor of Universities

The pay of the Vice Chancellor shall be fixed at Rs. 2 1[!000[ {fixed)
{ F:gures obtazned by using the IOR of 2.81 on 75,000/- and reundmg off the
ﬁgures to nearest five thousand), with the existing Specw! al!owance of
Rs_.SODOI-._ per month.

4, Revlsed pav of Principals/Directors in Colleges
Th,e pay of Pnncipa!s in Under Graduate and Post Graduate Cu!leges shall be:

i. Under Gr‘aﬁuate Colleges: The pay of Prlnmpals shall be equmient to the

pay of Assoctate Professor l.e. Academic Level 13A with rntlonahzed entry pay of

Rs, 1 31,400/ wath the existing special aliowance of Rs.2000/- per month.

i Ei Post Graduate Colleges: The pay of Principals shaﬁ be equwaient to the pay

of: Professcr Le. at level Academic Level 1& with ra?'onahzed enﬂ’v pay of
Pc 1 44, 200/* with the existing special al; -wance of Rs.3000/- per month.

Note (1) The axistin; pay scale of person appointed as Prlm:lpaliniractor sh&ﬂ
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(1} Pnnc:pais would continue to have Isen in their main acadarmc post, where

they woutd continue to get nationai promotions wmle they are functioning
as Pnnc:pa}s After completion of thelr tenure as Pnncapa]s, they would go

back to . their academic post and draw salary due in- such respective

academie posts, and would not continue to have the Prinrlpais pay (excem
m case of Diract recruitment).

negmr_'f Finance Officer/ Controller of Examination

Registrar}'Financa Officer/ Controller of Examination, ure%enf?v in the Pay
Band of Rs.37,400-67,000/- with Grade Pay of Rs. 10 000/ shall be placed
at Level 14 with Rationalized Entry Pay of Rs.1,44,200/- as per 7th CPC Pay
Matrix gwen at Annexure-il and pay of these offi icers shail be fixed at the
approprfate cell in the Pay Matrix: {Annexure-ii) in accm'dance with the
gu.ldehnes issued by the Ministry of Finance, hased on the recommendatzon
of 7th Centra! Pay Commission. If thev are working in dlf;ferentl pay scales

then these scales will not be tmplemented on them.

The posts of Registrar/ Finance Officer/ Controller of Exammauon/ shall
continue to be filled as per the concerned University Act/Reguiatiom or

'nst'tution s bye laws, as the case may be.
Date of Implemntation

The date ch implementation of the above revised pay shé_:!l be 1%January,

The empbwe shall exercise option in the Form appended-as Annexure -lil,
within a ﬁeﬁad of two months from the date of noﬁﬁcatioﬁ of these rules,

Incentive increment for higher qualification

‘ t"me incentive sthﬁure is built-in in the pay structure itself, wherein those having

Masters/M Phil, M.Tech/M.Pharma/M.arch etc. or Ph. D degree w!l Progress
faster under CAS Therefore: there shall be no incentives in fnrm of advance

increments for obtzining the degrees of Masters or Ph.D

32




i

ii.

o,
b

10.

11°

-

: imnt:
Tﬁe annuat increment is given in the Pay Matrix at 3%, with each cell being -
© higher by 3% over the previous cell in the same level, rounded off to

nearest 19& The annual increments to each employee wau!d move up in-
the same ataéamlc fevel, with an empiovae maving from the existing cellin-

: the acadgmic jevel to the immediate next cell in the same academic level.

There shall be two dates for grant of increment namely, 1st Januarv and 1st
July, of every year, instead of existing date of ist luly, prowded that an
employee shall be entitled to only one annual increment on either one of
these two': dates depending on the date of appomtment; promotion or

grant of financial up-gradation.
Promotiﬁli

When an individual gets 3 promotion; his new pay on promotion would be

fixed in the Pay Matrix as follows:

On promo;ion, he would be given é notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level
The pay sh:own in this cell would now be located in the nen-;.Acﬁdem:c lavel
:orrespandlng to the post to which he has beer promoted. l-f a cell identical
with that pay is available in the new levei, that cell shall be the new pay.
otherwise the next higher cell in that level shall be the new pay of the
employee.- If the pay arrived at in this manner is less than the first cell in the
new level, ;hen the pay shall be fixed at the first cell of that teve!

The allowénces shali be admissible as decided by the deemmam from
time to time :

Applicability of the Scheme

. These revised pay scales are applicable to the teachers and equivalent

cadres of Universities/Institutions for the faculty in disciplines relating to
uriiversity and institutions of technical education. The service canditions to
them will be applicable as per the notifications of the statutory authorities

i.e. AICTE, New Delhi from time to time, provided further that in the
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dismpknes where no such mrms and standards hava been %aid down by any.

reguiatow authority, UGC Regulations shall be apghcable tull such time as
any norms or standards are prescribed by the appropﬂate regulatory

author;ty

. Other terms and conditions of semce of teachers sba!l be the same as rnav

be mtsﬁgd by the State Gowt. or specified by way -of -Regulations
iﬁcorpuraﬂng the approved pay scalf_zs and other related c@mditiorfs by the
Universiti‘éslstate Govt. on the lines of existing scheme(s).

The above conditi!ms will apply td all teachers and equivalent cadres
appainted; on or after the date of issue of this notification ?'hese conditions
will also éppiv to existing incumbents along with m':.diﬁc%ations specified

above.

. All oth'erf service conditions of University and Co!!e‘gé _teacher; and

equivalent cadres will continue to be governed by existing

rules/instructions of the State Govt.

. The gualifications and other conditions for direct recruitrhenton or after

the date of issue of this notification will be as per UGC regulations
ZOIEIAICT E Regulations 2019 or any -other applicable regu!atran of the
concerned 5qtutow authority. i

The State:'Govt., may change any of the above conditions bf its own or on
the recommendations of the Government.of India/ UGC/AICTE

Anomalies of the last PRC:

'Y

Anomalnes if any, in the implementation of this Schemc may be brought to
the notrce of the Department cf Technical Education & !ndustnal Training

for clarifi cat:on

Date of linplenwnuﬂon of revised pay and allowance and payment of

~ arrears:

. The deeision regarding the payment of arrears shall be taken separately

The revised Pay and revised rates of Dearness Allowance under this

Scheme shall be effective from 01.01.2016.

The reviced pay shall be admissible w.e.f. 01.12.2024 {éay of November
: Pavable_' in December).

A6.

S
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0 f : w Regardmg the age of superannuatson of the far.uity the decision will he
: : : taken later on separateiy by the competent authorlty after cmultmg the

depaftmm of finance and after mrdenng the decisraﬁ of council of
minister dated 28.02.2023 in this regard :

-

6% The rewsed pay shall be admi‘ss;ble aftef vefiﬁcatlon by the SAS officers
' of the Department of Tethmcal Educatnon & lndustrml Training as per
UGC/AICTE guidelines. :

. An ‘un:dertaking shall be taken from every ben=ficiar v"-énder this Scheme
to the effect that any exces. payment made on account of incorrect
ﬁxatlen of pay in the revised Pay Level orgrant of i mappropnate Pay Leve)
and Pav Cells or any other excess payment made shaﬁ be adjusted
agamst the future payments due or otherwnse to the beneficiary.

fAnnexure-lln

sa Ths notrf:catlon is issued with the concurrence of the Department of
- Finance !Fmance Persennel-1 Branch), Gowvt. of Punjab c:mveyed vide thelr

letter no 07/04;’20244FP1{“99 dated 25.10.2024.

Vivek Pratap Singh_,‘!_AS

o Dated, Chandigarh the Principal Secretary to Govt. of Punjab,
S%‘m- DL* 0]- 2‘? VEY Deptt. of Technical Education & indl. Training
Endst. No, o9 Ij_[ 2024~5T€EZ]1 Dated: © _4_[01 2825

.- Acopyis forwarded to the following for mfo-rnatlon and necessarv action:-
I The Director, Technical Education & Industrig! Training, Punjab, Chandigarh

The Vice Chancellor, 1. K. Gujral Punjab Technical University, Kapurthala.

The Vice Chancellor, Maharaja Ranjit Singh Punjab Technical University, Bathinda.

The Vice Chancellor, Sardar Beant Singh State University, Gurdaspur.

The Vice Chanceller, Shaheed Bhagat Smgh State University, Ferozepur

Principal, Malout institute of Management & Informaticn Techno!ogy Malout

The Deputy Director {Computer], Deptt. of Technical Education & Industrial Tra!mng
Punjab, C?g'andigarh‘ :

Registrar, O/o Director, Technical Edumion & Industrial Training,- Punjab Chandigarh
for upleading it on the portal of Controller, Primting and Stationery, Punjab, Chandigarh
with the request that the notification may be published iri the State Govt estra-ordinary
G azette and 20 copies of the notifications may be supplied to Gawnnment for record

Chtnajeet o,

Technical Education and Industrial Training

| as r‘\mdn
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Annexure-ill

UNDERTAKING
I, hereby undertake that any excess payment made that may be found to
have been made as a result of incorrect fixation of pay in the revised scales or
grant of inappropriate pay band/grade pay or any excess payment detacted in the
iigﬁt_éf-discrepamies naticed subsequently will be refunded by me to the institute

either by adjustment against future payments due to me or otherwise.

o s S e U

Name ...

%Sigﬂ&tiﬁn s A . SRERET RS R B AR S dek

R

B R R

. w'b# - | FORM OF OPTION
1.1,

L b vorrnssasrine herEbY 0P fOr the revised pay structure with effect from
01.01.2018.

T S

Name....... bt e o e

thrms Code i

Place... i s

Date......... SR s
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MRSPTU Avnexesmes -

Y Bathinda Deputy Registrar MRSPTU <dy.reg@mrsptu.ac

.‘ a’m

" Fwd: impiamaﬂtatim of ?th Pay Scaie ta the facufty af Tachmcaf Universities /

Institute (32 Faculty Cases of MRSPTY, Bathinda)
?m%sage hd

Registrar MRSPTU, Bathinds < @mrsp‘iu ac.in> Tue, Oct 14, 2025 at 2:42 PM

To: Deputy Registrar MRSPTU <dy.reg@mrsptu.ac.in>
e "Vige Gi”fanc&lim MRSPTU, Bathinda" Sww@mrsplu.ac ins

FNA please.

 Ragistrar
Mahargja Ranjit Smgh Pun}ab Techmca! University
Babwati-ﬂada? Road, Bathinda -151004

}'.7

weeme Fopwarded message oprirn
me Inderpreet Singh <ecc.dispbi@puniab.govin>
Déie Tue, Oct 14, 2025 at 2:30 PM

Qub;ect Implsmentation of 7th Pay Scale to the faculty of Technical Universities / Institute {32 Faculty Cases of
MRS?-”'?U Bathinda) ;
To: feg <r@q@m: Sptisace

Please find this offics Letter No.1221455/2025 Dated 13.10.2025 attached herewith,

e Regards

Engg Ceﬁege Cell
Department of Technical Education &
Inclustrial "Frammg F’un}ab Chandigarh

B R e i o o R VA OB e S e

3 aﬂachments :
: J 32 quity Cam&pdf

d Vetting Shmts {32} pdf
13220K

- University Note 1101, pif
1265K

At b, et 008103...
itlgs: el gaogle.com/maiui0/ ik 18629012028 View Spiasearchali permihd=tead-f:164594600810392 1167 8simplemsg-F: 1845948
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fem™ - Implementation of 7" Pay Scale to the faculty of Technical
~ Universities / Institute {32 Facuity Cases of MRSPTU, Bathinda).

_ "ogla?,zﬁ'zsw@fﬁéﬂwmfé‘amwaﬁ ©at 3n* € weg e
o '-fEEféfﬁWfﬁ*ﬁ?%iﬁaﬁmﬁW%mWﬁ%wﬁsw

- ’-Wé’t@*ﬂ%@#%@%xﬁwmawwﬁéﬁﬁ

| #@ oo AR v S wlm 39 7R T

ﬁﬁamwmwwéﬁmmm

RAVINDER SINGH HUNDAL
ADDITIONAL DIRECTOR

13-10-2025
B TR
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e Finance Officer MRSETU So@mraptu.sc.

g s s oy i o P e T R ST T B s Ly e g e P

garding Pay Fixation Sheets of faculty,

ar MREPTU <y rag@miiptu,ac o  Thu, Dot 23, 2025 51 1037,
Wﬂf dfﬁ@?rw&mawm Assistant Registrar Finance <af@msplu.ac.in®

e Fonmtedmussage — ol o

2025 sl 4. 13PM A
G Pay Fixation Sheets of facully, 37 X’
m%mﬁ@mrm UGN = gﬂy /

ﬁingh F’wﬁaz: Teahnical Liniversity
Efa»'!ﬁifﬁ}

i *WM ﬁze;m@mw
M M,Jwts Mﬁ%}?m o

o é%‘ mﬁmm‘t of ?mm ﬁmim &
mmw ’?’r&m ?w:m%: ﬁﬁam!:garh

&m Registrar {Admu.}
% Pariit &#ﬁgﬁ Punjab Technical Univeesity.

stvwali Zoad, Bathinda, Funjab (DA
| g mesptuac. in
sBtent e voremmcation oy metike, please don't fosward it 2o anvioe sivs, pletse

“Fhing vtk oy b comifuiienBinl o ptieond ¥ e tenateed i
S urae el ooy aret altaedienta, el chosae bt o frose el 8 s G s NG PArEON.

15 ﬁ . Plcase consier the envﬁ*ﬁ”? Gefore printing tag e-rnai!




&mm Educaton & ndustial Trting, Punjab

e 5?5 vawa: 144/ b
m mmmmmm -
fereee to your emal dt. 75.02.2025 regarding subject cited above.

S m to the above ssid subject, plesse find attached herswith pay
mm&mmemwmmmﬂmmwwwm&
1 mmm%mﬁ.mmmmwmmmwmmwamam

) mﬁmMﬁnmmmgmmwmﬁmmmmxmnw
i Mmm

g mmmww be done s per the sotification issued by DTERIY vide
Wo.0F L7202 5TER/ dated 01.01. 2008 and Endist. 8o D971 A024-57E/1-

- smmm
i m?m#mmmhmmmwmmm%mﬁmmm
a&#mwmmmﬂmmrmr&m ‘ :

wwwmmmﬁtmw&moﬁmwmw
Mﬁmm&tm shall mmawmm mmmmm e with
fqualieation, promotion/placament gte.) H missing, like entry of
m%mmmmwmwmm«mmwwwm
mm m wm concerned person.

fsf mm fination wﬁ be implemented in the univesity ofter the approval of
m mmm« the Uiniversity,

& ﬁw%wkmm in sny of thisse cases, It will by snsured to bring It to
mmm&km

] Mﬁ!‘m&, you are regquested o sed the vetted sheets of i M bo thig
mﬁrm b the serliest,
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Cortified thay thers v nocourt case Bl by the above o ?

Feified dhat s Puy revision iy been done s per the AICTE votification daed 01.01.2019 Fndudy DTERIT Endu No 912024
STLXL datedd (18 611 2025,

1 Keatiicad shai the pRy B boves esred as per regulotions issuad by AICTE and ather relevant regulaory bedics,

i Ay evees payment on uonant of any iaconeet revision of iy of due to change of any fegulition shall be ded
yinent e it the Gty sember.
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Counciirsenate of the Awarding institutefUniverslsy or the dato of award of Ph.D degres whichever is cartier,
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promatiom, £.c.ARTE 2010,
Verified at tien Level: 2
2660035 3G 2™
4. DriRakesh Keniar Bansil 2. DrSanjiv Kumar Aggara) 3. BrAmit Bhatia
ProfECEChairman) Prof, Civil Engg, (Member} Prof. Pharmaceutical Sei {Member
v 5, k&

4.5h Bonsal £ 6. inder Kaur

1y Registrar {Menibey) Assistant Repistrar (Member) Supdt.Gr-1 (Momber Seed )
A A
Registraz Cum-DDO
(MRSPTU Bathinda)
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~ GOVERNMENT OF PUNJAB
DEPARTMENT OF HIGHER EDUCATION
(EDUCATION-1 BRANCH)

NOTIFICATION
Fila No-393914:DPIHE-SRVCOPRIN//4/2022/ 3054
Dated Chandigarh:25.04.2008 4
m’ Tmmhmﬂdmwrymarmm
State, in accordance ed Before 01012016 in Government Colleges of the
with the 7th UGC Pay Seales, effective from 01,01.2016.

As

09092022 g&mﬁ Government of Punjab, in the Cabinet meeting held on
H@ﬂ%ﬂﬁmﬂo;;ﬁﬂ&ﬁm resultant Government of Punjab, Department of
09200 e caon No. HED-EDUIOMISC /121 20208/ 1/ 434672/ JZ
Commission, qunm?m“m’mnma&mdu&wwm
Department of Higher Educa Indla, Ministry of Human Resource Development,
7/2015-U. 112), dated 02. Hon vide its letter No. 1.7/2015-U. 11(1), letter No. 1-
11/2017-U11, da ;‘-mmkam,:.n 2017-ULL, dated 11.06,2018 and letter 00,
P;mIF p::”o’ the Govemor of Punjab is plessed to revise the
cavemm;tmgnm- ;‘mmﬁmmm‘memmmeymmwof

in the State, retired prior to 01.01.2016 Le. pre 2016 pensioners.

of pension/family pension for Teachers and other staff:
1. Pension/Family Pension fixation method:

The pension/family pension of the faculty and other staff of Government Colleges
mﬁwlﬂ prior to 01.01.2016 may be revised w.e.£01.01.2016, fixing their pay on
xmlim\al!he mﬁwwmﬁmmuﬂmﬂlbbb%%&s&ﬂmpmﬂkxgm

pay paymhlplybmdnndgmdepayatwhishthﬂymﬁndldied.wvwed
by the Committee constituted by UGC as contained in above mentioned MHRD letter
No.1-1/2017-U.II dated 09.06.2020, enclosed herewith as Annexure-I. While fdng pay
on notional basis 50% of the notional pay 2s on 01.01.2016 shall be the revised pension
and 30% of this notional pay shall be the revised family pension w.ed. 02.01.2016.
Whereas, the Pension shown in column No, 6 in Table 1 to 6 of Annexuve-! is for
mmqmmgmﬁmm{mmmm.mnomwm(m
mma&rm.imlyhmufpmmmmgmwehmm%ym
OrZSYmudaememybe.th:petﬁunshawninco}umnﬂn.ﬁshaﬁbcmdueedpm-
rata.

2. Every pre-2016 pensioner/family pensioner will submit the Performa, attached as
Mwmmm&nmmmaf&m!mamdmmﬁmm
concerned DDO will verify the last pay, corresponding concordance table applicable to
lnst pay and the revised pension/family pension with effect from 01.01.2016, from its
affice records, in accordance with this notification. The DDO will forward this Performa

4o the concerned District Treasury Officer/ Treasury Officer who will further forward it
to the Pension Disbursing Authority ( PDA) i.e. Agency Bank. A copy of eac wiilalsa
Qewd
Under 5263 EE&W; Ao
Hirgot QU ziu;ent

Sg Langiage Dapstd e
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be sent to Director Higher Bducation and Accountant General (A & E) Punjab for office
records. ;

3. Any excess payment made on eccount of incorrect fixstion of pension or any other
excess payment made shall be adjusted/ recovered against the future payments due or
otherwise to the beneficiary. Accordingly, an Undertaking (Annexure-HE} will be
submitted by the pre-2016 pensioner/famlly pensioner.

& Decision about the payment of arrears of pension with effect from Ist, day of
January, 2016 to 30th September, 2022 shall be taken In due course of time and with
effect from 0L/10/2022 enharced pension/family pension in cash shall be become
payable in four equal quarterly instaliments as per para S(t).

5. This Notification is issued with the concurrence of the Department of Finance
coveped  vide  their  leter  No.  FD-FPPOOMISC/381/2022.
3FPPC/1/1038820/2025, Dated 20.02.2025 on the following conditions:-

mmmmfcmmmmsmhm(m‘mw. will be
paid from February 2025, 2

(b). The arvears of the revised pension for these Pre 01012016 pensioners (teaching
facxlty) for the period from 01.10.2022 to January, 2025 will be paid in four equal
Quarterly instaliments,

Dated, Chandigarh Anindita Mitzs, A8
25002025 Secretary to Govesnment of Punjsb
Department of Higher Education and Languages

File No393914:DPIHE-SRVCOPRIN/74/2022/3055-5069 Dated, Chandigarh:25.04.2025

A copy is forwarded to the:
1. O8D/Chief Secretary to Government of Punjab ,
2. All the Additioral Chief Secretaries/Financial Commissioners, Principal
Secretaries and Adminisirative Secretasies to the Governsnent of Punjab.

3. Resident Finarcial Commissioner, Puriab, Punjabs Bhawan, Copernicas Marg
New Delhi,
4. Director, Information and Technology (Infotech), Udyog Bhawan, Sector 17,
Chandigarh. {To put the information on Punjab Govt. website).
5, Director, Higher Education Punjab, SAS Nagar (Mohali).
6. Director, Higher Education, U.T. Administration, Chandigath
7. Divector, Higher Education, Himachal Pradesh
8. Al Government Universities of Punjab.
9, Accountant General (A & E), Punjeb, Pension-111 Branch, Sector 17, Chandigarh

10, Accountat Genesal (Audif), Punjab, Chandigarh.
¢ fulbid
7 Undor Jo 0 a8y,
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11.Deputy Accountant General, o
Pradesh and Union T Office of the Accountant General, Himachal

m’:m??,w
12, Al Distric Trotsary Offcer nd Treapury Officers i the Stae of Pura,

14. Controller Printing and Sta |
nmm&mwm request to publish above notification in

mDepmyDirm,vaku,ofoDhmHigm Education, Punjab for further
necessary action and with request to upload rwtification on Department website.
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1 from which the Bastc Pension it 1o be
f‘z ~ }“"W Family Persion w.e.f, 01.01.2016
Bank Account No,

14. dewnmm
3. {Name of the Treasury

Note: The Penslon shown in cobunn No. § in Table 1 to 6 of Annexure-] Is for mexinwm
lﬂw&mmsmw before 01.12.2011) OR 25 Years (retired on or after 01.122011), In
case of pensioners, whose qualifying service is loss than 33 yrs Or 25 Yes a5 the case may be, the
pension showen in column No, 6 shall be reduced pro-ata,

the Pension
pensionffamily pension of pre 01.01.2016 has been revised by
m&m;mq?muwmuMmemwmmmm
SFPPC/276 dated 29.10.2021, the same be ensured to be adjusted by the PDA.
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From:
! td)

Dr 5. C. Sharma, principal ( Re

b;Rs Jpunjab Technical University

Bathinda - 151 001
To

'ble Vice Chancellor,
‘:::S PTU Bathinda - (vc@-mrsptu.ac.ln) s
oFr
£VISION OF PENSION W.E.F. JANUARY - 2016 to Pzn;é;!;?ﬁ

! l‘:ef“"e January- 2016 and payment of Arrears (2016~ )
Dear Sir

: i foliowing points
With reference to the subject, | would like to bring ?a your kind not::e fgg“.
regarding revision of pension for pensioners who retired before Jant ry

GZS CET BTi { Now MRS Punjab Technical

1 I had retired in July - 2011 as Principal regularly from the

University - Bathinda ), and since then, | am getting pension
office of MRS PTU BTI.

" Govt of Punjab, Deptt of Technical Education had issued noﬁﬁca?:; h::r
implementation of Revised Pay Scales Principals / i :fessors and othe:;srsy f ,
Positions effective from Jan-2016 vide Notification “ndst No 09/1/202 ’
dated 01-01-2025.

3 | have come to know that Non-teaching staff of MRS PTU

University / College under the sai ._establishment. are

getting revised pension since - 2022 ¢ ser Govt of Punjab,

ina er NO - 3/1/202i  .PPC /276, dated 29-

1 but teachers) are not being paid revised pension
whn.reaso

s Due to the delay in the revision of = :ion, | am suffering

financially and mentally, being a s¢... .itizen and an aged

person, and unable to approach the ¢. .:2rned authorities in

person. ,
0 W
%\?7 W%

g 13
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/ taking
So, your good self Is requested to kindly look into the r. ter bY intervening

; fay in the
necessary action to give me relief from the loss | am suff: ring due 10 ko
implementation of the Revised Pension.

Thanks with Regards

(Or 5.C. Sharma)
al (Retd), MRS PTU BTI
Mob: +91 98723 18848

Mall ID : drscsharmaS1@gmail.com
Copyto:

1. Hon'ble Additional Chief Secretary

{ Chalrman Board of Governors , MRS PTU Bathinda)
Depft of Technical Education & Ind Trg, Govt of Punjab , ~tor- 9C, Mint Secretarfat
CHANDIGARH - (steit@punjab.gov.in).

2) The Director, Deptt of Technical Education (Pb) , Sector- A,
Chandigarh - (dtepunjab@punjab.gov.in)
3) The Registrar, MRS PTU Bathinda - (reg@mrsotu.acin)




: Strar
s Dairy No,.,. £, ~3 ......
Hon'ble Vice Chancelior

\ oue..../£.:23:. A6

MRS PTU Bathfnda—(!stLsp_th

Subject: REVISION OF PENSION W.E.F. JANUARY-2016 to pensioner who retired after
January- 2016 & payment of arrears,

Dear Sir,

With reference to the subject, | would like to bring to your kind notice the following points
regarding revision of pension for pensioner who retired after January 2016.

1, Ihad retired in 31, Decmber,2019 as Associate professor (Architecture) MRSPTU

GZSSAP Bathinda, and since then ) am getting pension regularly from the
establishment of MRS pTU BTI. .

2. Gowt. of Punjab, Deptt of Technical Education had Issued notification for
implementation for Revised pay Scales to its faculty effective from January 2016 vide
Notification endt No 09/1/2024-51‘52, dated 01-01-2025.

3. Itis pertinent to mention that Non-teaching staff of MRS PTU university / college
under the same establishment , are getting revised pension since - 2022 as per Govt,
of Punjab, Deptt of finance letter No 03-01-2021-3FPPC/276 Dated 20-10-21 and we
are not being paid revised pension for the reason known to the concern authorities.

4. Due to delay in the revision of pension , | am suffering financial and mentally, being a

senior citizen and an aged person , and unable to approach the concerned
authorities in person.

5. Soyour good seif s required to kindly take necessary action to give me relief from
the loss, | am suffering due to delay in the implementation of revised pension.

Thanks

Ar, Ranjeet Kaur

Associate Professor {Architecture)

#D-206 Gilco towers Sector-127 G. Mehali Punjab

S
Copy to: W.%; »
1. Hon'ble Additional Chief Secretary
(Chainman Board of Governors, MRS PTU Bathinda @‘%
Department of Technical Education & Ind. Trg. Govt of Punjab,
Sector-9, Mini Secretariate Chandigarh ~{steit@punijab.gov.in ) v

2. The Director, Deptt of Technical Education (Pb)

Sector-36 A Chandigarh- (dtpuniab®puniab.gov.in)

3. The Registrar, MRS PTU Bathinda — ( reg@mrsptu.ac.in)
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ce:mw«h, sisil@punjab.gov.in, Registrar MRSPTU <reg@nvsptu.ac.in> \
Respected Sir
01-01 i 't of my request for revision of my pension vide Notification endt No 09/1/2024-5TE2, dated ‘i
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omg.offg rar
Dairy No.... Lol

Daljit Singh Saini
Lacturer WP (Retd), MRS PTU Bathinda Z g2 '
Email 10: dssaini19@gmafl.com B/‘"’

Phone: +919417539272

NO:  DsS/pensioner/ Date: : _2025

To 3
Hon'ble Vice Coancellor,
MRS PTU Bathinda - tvc@mrsptu.ac.ln}

Subject: REVISION OF PENSION W.E.F, JANUARY - 2015t0 Pensioners who retired before
lanuary- 2016 and payment of Arrears.

Dear Sir .

With reference to the subject, | would like to bring to your kind notice the following points
regarding revision of pension for pensioners who retired before January 2016,

1 I had retived in 31, August, 2007as Lecturer Workshop Practice, Departrment of
Mech Engg, GZS CET BT} { Now MRs PTU BT1), and since then, | am getting pension
. regularly from the establishment of MRS PTU BT,

2 Govt of Punjab, Deptt of Technical Education had issued notification for
implementation of Revised Pay Scales to its Faculty effective from Jan-2016 vide
Notification Endst No 09/1/2024-5T€2/1, dated 01-01-2025.

3 It is pertinent to mention that Non-teaching staff of MRS PTU

~ University / College under the same establishment, are
getting revised pension since — 2022 as per Govt of Puniab,
Deptt of Finance Letter NO -3/1 2021 - 3FPPC /276, dated 29-

10-21 and we are not being paid revised pension for the

reasons known to the concerned authorities,

4  Due to the delay in the revision of pension, | am suffering
financially and mentally, being a senior citizen and an aged
person, and unable to approach the concerned authorities in
person.

g | g
4#”'%@94 2

1



So, your good self is requested to kindly take necessary action to give me refief from the fosg
am suffering due to the delay in the implementation of the Revised Pension.

Thanks with Regards,

{Daljit Singh Saini)
Lecturer, Workshop Practice (Retd), Deptt of Mech. Engg.

Copy to:

1. Hon'ble Additional Chief Secretary
{Chairman Board of Governors, MRS PTU Bathinda)
Deptt of Technical Education & Ind Trg
Govt of Punjab, Sector. 9C, Mini Seeretariat

CHANDIGARH ~ {steit@ggniah,gnm.!nt

2} The Director, Deptt of Technical Education (Pb), Sector- 364,

Chandigarh - (dggguniag@guniab,gov.ini
8.} The Registrar, MRS PTU Bathinda - (reg@mrsptu.ac.in)
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Phone: +31 98886 34562 Email:mmﬁﬁm&!
NO:  KHARAR/ RSK - 0126 onid

To

Hon'ble Additionz] Chief Secretary

( Chairman Board of Governors » MRS PTU Bathinda)
Deptt of Technical Education & ind Trg

Govt of Punjab , Sector- 9C, Mini Secretariat
CHANDIGARH

Subject:

Dear $ir

P-)

Dr Raja Singh Khela
PhD, M.E (Distinction), FIE, CE
Professor ( Retd), MRS PTU Bathinda

. % Date: 17-01-2026

REVISION OF PENSION W.E.F. JANUARY-2016 to Pensioners retired before
lanuary- 2016

With reference to the subject, the following are brought to your kind notice for cansideration
of Revision of Pension from January 2016 to pensioners who retired before Jan-2016.

4

I had retired in July - 2011 a5 Professor, Department of Electrical Engg , G2S CEY
BTI( Now MRS PTU BTI) and since then | am getting pension regularly.

In response to my request dated 22-08-24, | was intimated through office of
Registrar MRS PTU BT vide letter No Univ/Estb / 1412 dated 28-08-24 that Pension
will be revised after notification of revised Pay Scales by Govt of Punjab which had
been notified by Deptt of Technical Education for its implementation effective
from Jan-2016 to its Faculty vide Endst No 09/ 1/2024-5TE2/1, dated 01-01-2025.

But | am getting un-revised pension and long term Arrear of Revised Pension is
also due for payment {amount in Lacs ) causing financial loss to me as Senior

Citizen due to non- implementation of Revised Pension. Whereas Non-
teaching staff of Universit College under the same
establishment are getting revised pension since — 2022 as per
Pujab Govt Notification dated 29-10-21.

I have already written many (05) letters to the Registrar / Vice
-~ Chancellor , MRS PTU BTI but till date no action has been
taken by the concerned authorities, due to which | am
suffering financially and mentally as an old-aged retired
senior citizen.

o] = ILE



S0, your good-self Is requested to kindly look into the matter to settle the case at the earliest
so that | may not suffer any more,

br Raja Singh Khela
Prof { Retd), Deptt of Electrical Engg

cC:
i) The Vice Chancellor, MRS PTU Bathinda
2}  The Registrar, MRS PTU Bathinda.

3) 7he Dreclir, ch. golu & St 75 (P5)
Sediv-26A
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10/6125, 9:29 AM

Maharaje Ranjit Singh Punjab Technical University, Bathinda (Punjab) Mail - PENSION REVISION OF PENSIONERS RETIRE...

y s Vice Chancallor MRSPTU, Bathinda <ve@mrsptu.ac.in>

Bathinda
'E:;

PENSION REVISION OF PENSIONERS RETIRED BEFORE JAN-2016 AND PAYMENT OF
ARREARS 28l po. Ju83 A ¥ el

To: ve
mmm@mmw

4 NO: KHARAR/RSK- 0210 Date: 02-10-2025

To

Hon'ble Vice Chancellor
MRS Punjab Technical University
Bathinda.

Subject:  PENSION REVISION OF PENSIONERS RETIRED BEFORE JAN-2016 AND PAYMENT OF ARREARS

Reference: 1. My Request Letter No Kharar / RSK - 0823, dated 22-08-2024
2. Your Reply Letter No. Univ / Esth / 1412, dated 28-08-2024
3. My request Letter No Kharar/RSK — 1302, dated 13-02-2025
4.  Request Letter No, Kharar f RSK - 1205, dated 12-05-2025

Dear Sir
Please refer my eariier requests cited above and your reply dated 28-08-2024.
The foliowing points are brought to you kind notice that:

1. Vhad retired before Jan-2016 (July-2011) as Prof tting Un-
st pENKIBI, (July-2011) as Professor (Electrical Engg) and since then | am getting Un

2. In response to my request letter dated 22.08-24, | was intimated vide letter No Univ/ Esth / 1412 dated 28-08-
24 that Penslon will be revised after notification of revised Pay Scales by Govt of Punjab which had been notified
by Deptt of Technical Education for its implementation effective from Jan-2016 to its Faculty vide Endst No
;ﬂ:ﬁm dza‘)ted 01-01-2025 admissible for payment from 04-12-2024 in revised pay scales (salary of Nov-

3.  Buttill now, lam getting Un.revised Pension and long term Arrear of Revised Pension Is also pending for
payment (amount in Lacs ) caus!ng ﬂnancia! loss to me as Senlor Citizen due to non- implementation of Revised

Thanks with Regards

Dr Raja Singh Khela VLA DATE Qﬁ LQ 2.

Prof (Retd) , MRS PTU BTI \ : { ! 5— / 5? j
CC;

i) The Registrar, MRS PTU Bathinda, for immediate action please.

Encl: 1. Notification dated 29-10-2021 Issued by Finance Deptt — Punjab '
2. Notification dated 25-04-2025 Issued by higher Education Deptt ~ Punjab [o

W

2 attachments
12 Fnst Pension_Revision_Finance_Deptt_Pb_20.10-21.pdf 7 5

nups#maﬂmoﬁemmﬂnﬂih’u[ﬁf?ﬁc—d;iﬂ966881&waw=pl&iaarch=aﬂ&9°3‘mm-"ﬂ"*‘m39“’134‘3352355?055”2‘”“"‘"’“‘9‘*184‘353205570‘,.

e e L L -

nr aai-smhﬁhm mkhﬂ!a@radiﬁmnii com Thu, Oct 2, 2025 at 4:07 PM
<ve@mrsptu.ac
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"10/6/25, 9:29 AM Maheraja Ranjit Singh Punjab Technical University, Bathinda (Punjab) Mali - PENSION REVISION OF PE"leNERs RETIFE...

/" Pension_Revision_Higher_Education_25-04:2025,pdf
Bl

b\ \ 76
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; L bl Deputy Registrar MRSPTU <dy.reg@mrsplu.ac.in»

rvl\

Fwd:

REVISION OF PENSION W.E.F. JANUARY-2016 AND PAYMENT OF ARREAR
1-message
< %ktrar MRSPTU, Bathinda <reg@nvsptu.ac.in> Mon, May 12, 2005 at 0:08 AM
To: Daputy Registrar MRSPTU <dy.reg@mrsptu.ac.in>
“ Cg: Pay Section MRSPTU <paysaction@mrsptu.ac.in> M/),/I‘/ ot
"}y fnaplease, ¢ Mﬁ
‘ Registrar 3 3 @
Maharaja Ranjit Singh Punjab Technical University bﬁé/ 77
Dabwali-Badal Road, Bathinda -151001 %ﬁ H , an 2025
— - Forwarded message
From; r R Si

s h ma <!’Skhela radifi
Daw; 161444 - ,202 21 MM

Subject: REVISION OF PENSION W.E.F. JANUARY-2016 AND PAYMENT OF ARREAR
To: reg <reg@nwsptu.ac.in> X

Cc: v <ve@mrsptu.ac.in®

- NO: KHARAR/ RSK - 1205 | Date: 12-05-2025

To

The Registrar

MRS Punjab Technical University
Bathinda.

Subject: REVISION OF PENSION W.E.F. JANUARY-2016 AND PAYMENT
OF ARREAR

Reference: 1. My Request Letter No Kharar / RSK - 0823, dated 22-08-

2024

2. Your Reply Letter No. Univ / Estb / 1412, dated 28-08-
2024

3. My request Letter No Kharar/RSK - 1302, dated 13-02-
2025
Dear Sir

Please refer my earlier requests cited above and your reply dated 28-08-
2024. The following points are brought to you kind notice that:

1.  1had retired before Jan-2016 (July-2011) as Professor (Electrical
Engg) and since then | am getting Un-revised pension.

2.  Inresponse to my request letter dated 22-08-24, | was intimated vide
letter No Univ/ Estb / 1412 dated 28-08-24 that Pension will be revised after
notification of revised Pay Seales by Govt of Punjab which had been
notified by Deptt of Technical Education for its implementation effective
from Jan-2016 to its Faculty vide Endst No 09/1/2024-5TE2/1, dated 01-01-
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GOVERNMENT oF PUNIAB
DEPARTMENT OF TECHNICAL EDUCATION & INT:L!STRIAL TRAINING

(TECHNICAL EDU:ZATION BRANCH - 1}

NOTIFICATION

Whereas, the Government of india, Ministry of Human Resource
Development, Department of Higher Education vide their letter No. No 1/7/2015
U.1I(2) dated 2nd November, 2017 has communijcated the new scheme of revision
of pay of teachers and equivalent cadres in universities and colleges, following the
revision of pay scales of Central Government employees oni the recommendations
of th_g 7th Central Pay Commission (CPC) to the University Grants
Commission{UGC) with a copy to all the State Governments. Therein it has been
indicated that the revision of pay scales of teachers and equivalent academic staff
shall be subject to various provisions of the Scheme of reyisi;an of pay scales as
contained in the letter and Regulations, issued by UGC and amendments thereof

from time to time in this behalf,

- - =
p—

Further whereas, All India Council for Tectnical Education New Delhi, on 1st
March, 2019 vide F. No. 61-1/RIFD/7th CPC/2016-17 has notified AICTE
regulations on pay scales, service conditions and minimum qualifications for the
appointment of teachers and other academic staff in technical institutions and
mzasures for the maintenance of standards in technical education — (degree)

regulation, 2019,

Therefore, after careful consideration of the matter, in order to attract and
retain talent in teaching profession, the Government of Punjab, Department of
Technical Education & Industrial Training is pleased to revise the pay scales of the
teachers in (all State Technical Universities, Government Promoted Engineering
Colleges and other degree ievel Technical Institutions such as Architecture, Town
Piannmg and Pharmacyi etciwith effect from1* January 2016, as per details given

be ow:- ’
1. Designatioﬁ

There shall be only three designations in respect of teachers in universities ang

, !
colleges, namely, Assistant Professors, Assaciate Professors and Professors. Also,

I
1
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there shall be no change in the present designations in respect of Library and

Physical Education Personnel at various levels,

2.  Revised Pay for teachers and equivalent positions:

i. Pay Fixation methoad

The revised pay structure for different categories of teachers and equivalent

Positions is based on the following:

The formula followed by the 7th CPC is followed in the academic pay
structure, moving from the concept of Pay Band and Academic Grade

Pay to that of Academic Levels and Cells.

The first academic level (corresponding to AGP of Rs.6000) is
numbered as academic leve! 10, Similarly, the other academic levels

are 11, 12, 13A and 14. ' "

Each cell in an academic level is at 3% higher than thesprevious cell in

-

that IEVEI. E ,“ . - R

e

The Index of Rationalization {IOR) is 2.67 for present AGP less than
Rs. 10,000 and 2.72 for the AGP of Rs. 10,000 and above.

The entry pay for each level is as follows

) Academic Grade Entry Pay (Rs.)
Pay

10 6000 - - 21600

11 7000 | 25790

12 8000 29900

13A 9000 49200 |
14 10000 53000

15 2 67000

The Pay Matrix based on the above propositions on Academic Levels,

Cells and Entry Pay s at Annexure-| (except Acadé-:mic Level 15).

For fixation of pay of an employee in the Pay Matrix as on 1st

January, 2016, the existing pay (Pay in Pay Band glus Academic Grade

¢ Y
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Pay) in the pre reviseq strycture a5 0n 31st December, 2015 shall I be

mulhpfled by a factor of 2.57, The figure so arrived at is to be IOCated
i s B

in the Academic Leve| corresponding to employee’s Pay Band ang
Academic Grade Pay in the new Pay Matrix. If a Cell identical with the
figure so arrived at is available in the appropriate Academic Level,
that Cell shall be the revised pay, otherwise the next higher cell in
that Academic Level shall be the revised pay of the employee. If the
figure arrived at in this manner is jess than the first cell in that

Academic Level, then the pay shall be fixed at the first celj of that
Academic Level.
If a situation arises whenever more than two stages are bunched

together, one additional increment equal to 3% may be given for

every two stages bunched, and pay fixed in the subsequent cell in the

2

st

pay matrix.

ii. Revised pay for Teachers in Universities and Colleges

£

i_l:';ist'ing pay

-y

‘Revised pay '

i
Assistant Professor (at Rs.6000 AGP
ifi PB Rs. 15,600-39100)

Assistant Professor.(at A-cademic
Level 10 with rationalized entry pay
of Rs.57,700/-)

Assistant Professor (at Rs.7000 AGP
in PB Rs. 15,600-39100)

Assistant Professor (at Academic
Level 11 with rationalized entry pay

of Rs.68,900/-)

Assistant Professor {at Rs.8000 AGP
in PB Rs. 15,600-39,100)

* Assistant Professor (at Academic

Level 12 with rationalized entry pay
of Rs.79,800/-)

Associate Professor (at Rs.9000 AGP
'n PB Rs.37,400-67,000) .

Associate Professor (at Academic
Level 13A with rationalized entry
pay of Rs. 1,31,400/-)

Professor {at Rs. 10000 AGP in PB
Rs.37,400-67,000)

Professor (at Académic Level 14
with rationalized entry pay of

Rs.1,44,200/-) |

iii. Revised pay for Librarians in Universities and Colleges

/— ssistant Librarian/ College
brarian(at Rs.6000 AGP in PB Rs

600-39100)

Assistan’. Librarian/ Col'iege Lib;arian—l
(at Academic Level 10 with
retionalized entry pay of Rs 57,700/-




~4.
e i ) m =
Assistant Librarian (Sr Scale)/ Assistant ibrarian (Sr.
College Librarian (Sr. Scale) (at Scale)/College Librarian (Sr. Scale)
Rs.7000 AGP in PB Rs 15,600- (at Academic Level 11 with |

39,100) ;ationa!ized entry pay of Rs.68,900/-

Deputy Librarian/Assistant Librarian
(Selection Grade) College Librarian
(Selection Grade) {zt Academic Level
12 with rationalized entry pay of
Rs.79,.800/-)
Deputy (ibrarian/ Assistant Librarian
(Selection Grade) College Librarian
(Selection Grade} {at Academic Level
13A with rationalized entry pay of
Rs.1,31,400/-)

Deputy Librarian Assistant Librarian
(Selection Grade) College Librarian
(Selection Grade) (at Rs.8000 AGP in
PB Rs. 15,600-39100)

Deputy Librarian/ Assistant Librarian
(Selection Grade) College Librarian
(Selection Grad) (at Rs.9000 AGP in
Rs.37,400-67000)

University Librarian (at Academic
Level 14 with rationalized entry pay

of Rs. 1,44,200/-)

University Libtarian (at Rs. 10000
AGP in Rs.37,400-67000)

iv. Revised pay for Directors of Physical Education & Sports in Universities and
- Colleges

\‘bf" Existing pay Revised pay

2 Assistant Director of Physical
Education & Sports College Director
of Physical Education & Sports

(at Academic Level 10 with
rationalized entry pay of Rs.57,700/-
)

Assistant Director of Physical

, Assistant Director of Physical
Education & Sports/College Director
of Physical Education & Sports
Education & Sports (at Rs.6000 AGP
in PB Rs. 15,600-39,100)

Assistant Director of Physical Education & Sports (Senior Scale)

Education & Sports (Senior Scale) College Director of Physical

College Director of Physical ‘Education & Sports (Senior Scale)

Education & Sports (Senior Seale) (at (at Academic Level 11 with '

Rs 7000 AGP in PB Rs.15,600-39100) r"ationalized entry pay of Rs.68,900/- /
) ,

Deputy Director of Physical

Deputy Director of Physica|

Education & Sports/ Assistant :
- Director of Physical Education & i
| Sports (Selection Grade) Coilege | 3
Director of Physical Education & i l

Education & Sports/ Assistant
Director of Physical Education &
Sports (Selection Grade) College
Director of Physical Education &
L}gor;s {at Rs 8000 AGP in PB

L —— ...J
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RSB0  Tpenc ey
(at Acadenmic Level 12 with
rationalized entry pay of Rs.79,800/-
)

e Deput;‘lsrmctor of thsicaIMK S

Deputy Director of Physical Education & Sports/ Assistant

Education & Sports/ Assistant Director of Physical Education &

Director of Physical Education & Sports (Selection Grade) College
Sports (Selection Grade) College Director of Physical Education &
Director of Physical Education & Sports

Sports (at Rs.9000 AGP in PB (at Academic Level 13A with
Rs.37,400-67,000) rationalized entry pay of
Rs.1,31,400/-)
University Director of Physical
University Director of Physical Education & Sports
Education & Sports (at Rs 10000 AGP at Academic Level 14 with
‘PB Rs 37,400-67,000) rationalized entry pay of Rs
1,44,200)

3. Revised pay of Vice Chancellor of Universities

The pay of the Vice Chancellor shall be fixed at Rs. 2,10,000/- (fixed)
{Figures obtained by using the IOR of 2.81 on 75,000/- and rounding off the

figures to nearest five thousand), with the existing special allowance of

Rs.5000/- per month.
4. Revised pay of Principals/Directors in Colleges
The pay of Principals in Under Graduate and Post Graduate Colleges shall be:

i Under Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Associate Professor i.e. Academic Level 13A with rationalized entry pay of

Rs. 1,31,400/-, with the existing specil allowance of Rs.2000/- per month.

ii.  Post Graduate Colleges: The pay of Principals shall be equivalent to the pay
of Professor ie, at level Academic Level 14 with rationalized entry pay of

RS.I,M,ZOO/—, with the existing special ali»wance of Rs.3000/- per month.

I

- Nots: (1) The existing pay scale of person appointed as Principal/Director shall
be rotacted.
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(1) Principals would continue to have lien in their main academic. post, where
they would continue to get notional promotigns while they are functioning
as Principals. After Completion of their tenure as Principals, they would go
back to their academic post and draw salary due in such respective
academic posts, and would not continue to have the Principals’ pay (except

in case of Diract recruitment),

3. Registrar/ Finance Officer/ Controller of Examination

I Registrar/Finance Officer/ Controller of Examination, Presently in the Pay
Band of Rs.37,400-67,000/- with Grade Pay of Rs, 10,000/-, shajf be placed
at Level 14 with Rationalized Entry Pay of Rs.1,44,200/- as per 7th CPC Pay
Matrix given at Annexure-ll and pay of these officers shall be fixed at the
appropriate cell in the Pay Matrix (Annexure-li) in accordance with the
Buidelines issued by the Ministry of Finance, based on the recommendation
of 7th Central‘Pay Commission. i they are working in different pay scales

then these sesles will not be implemented on them,

i e -

il.  The posts of Registrar/ Finance Officer/ Controllef of Examination/ shall
continue to be filled as per the concerned University Act/Regulations or
Institution’s bye laws, as the case may be,

6.  Date of Implementation

(i} The date of implementation of the above revised pay shall be 1*January,

2016.

-

(i} The employee shall exercise option in the Form appended as Annexure -1,
within a period of two months from the date of notification of these rules.

. Incentive increment for higher qualification
L

The incentive structyre is built-in in the pay structure itself, wherein those having
Masters/M.Phil, M.Tech/M.Pharma/M.Arch etc. or Ph.D. degree wil progress

faster under CAS. Therefore; there shall be no incentives in form of advance

4

increments for obtaining the degrees of Masters or Ph.D.

1%
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Increment

The annual increment is given 1 the Pay Matrix at 3%, with each cell being

higher by 3% over the previoys cell in the same level, rounded off to

nearest 100, The annual increments to each employee would move up in
the same academic level, with an employee moving from the existing cell in

the academic level to the Immediate next cell in the same academic level.

There shall be two dates for grant of increment namely, 1st January and 1st
July, of every year, instead of existing date of 1st July, provided that an
employee shall be entitled to only one annual increment on either one of
these two dates depending on the date of abpointment. promotion or

grant of financial up-gradation.
Promotion

When an individual gets a prom:otion, his new pay on promotion would be

fixed in the Pay Matrix as follows:

On promotion, he would be given a notional mcrement in his existing

Academic Levei of Pay, by moving him to the next higher ceﬂ at that level.

The pay shuwn in this cell would now be located in the new Academic level
corresponding to the post to which helhas been promoted. If a cell identical
with that pay is available in the new level that cell shall be the new pay,
otherwise the next higher cell in that leve! shall be the new pay of the
employee. If the pay arrived at in thls manner |s Iess than the first cell in the

new Ievel then the pay shall be f“ xed at the first cell of that level.

Allowances

The allowances shali be admissible as decided by the Government from

time to time,

Applicability of the Scheme

- These revised pay scales are applicable to the teachers and equivalent

cadres of Universities/Institutions for the faculty in disciplines relating to
university and institutions of technical education. The service con;df'tions to

them will be applicable as per the notifications of the Statutory authorities

i.e. AICTE, New Delhi from time to time, provided %further that in the

ST S S
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disciplines where no such norms and standards have been Iaid down by any

regulatory authority, UGC Regulations shall be applicable till such time as

any norms or standards are prescribed by the appropriate regulatory
authority.

b. Other terms and conditions of service of teachers shall be the same as may
be notified by the State Govt. or specified by way of Regulations
incorporating the approved pay scales and other related conditions by the
Universities/State Govt. on the lines of existing scheme(s),

¢. The above conditiéms will apply to all teachers and equivalent cadres
appointed on or after the date of issue of this notifigation. These conditions

will also apply to existing incumbents along with mcdifications specified
above.

d. All other service coniditions of University and College teachers and
.8

equivalent cadres will continue to be governed by existing

rules/instructions of the State Gowt,

e.- The qualifications and other conditions for direct recruitment-on or after
the date of issue of this notification will be as per UGC regulations
2018/AICTE Regulations 2019 or any other applicable regulations of the
concerned statutory authority.

f. The State Govt. may change any of the above conditions of its own or on

the recommendations of the Government.of India/ UGC/AICTE.

Anomalies of the last PRC:

Anomalies, if any, in the implementation of this Scheme may be brought to

the notice of the Department of Technical Education & Industrial Training
for clarification,

13  Date of implementation of revised pay and allowance and payment of
arrears:

. The revised Pay and revised rates of Dearness Allowance under this

Scheme shall be effective from 01.01.2016.

. The revised pay shall be admissible w.e.i, 01.12.2024 (Pay of November
Payable in December).

m. The decision regarding the payment of arrears shall bie taken separately.

Qo
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taken later on Separately by the COmMpetent authoriiy after consulting the %’
department of finance and after onsidering the decision of council of o<’
minister dated 28.02.2023 in this regarg, :

The revised pay shall be admissible after verification by the SAS officers

of the Department of Technical Education & Industrial Training as per

UGC/AICTE guidelines.
7

vt. An undertaking shall be faken from every bensficiary under this Scheme
to the effect that any exces. Payment made on account of incorrect
fixation of pay in the revised Pay Level or grant of inappropriate Pay Level
and Pay Cells or any other excess Payment made shall be adjusted

against the future payments due or otherwise to the beneficiary.

{Annexure-iii)

14 This notification is issued with the concurrence of the Department of
Finance (Finance Personnel-1 Branch), Govt, of Punjab conveyed vide their

letter no. 07/04/2024-4FP1f99 dated 25.10.2024.

Vivek Pratap Singh, 1AS

Dated, Chandigarh the Principal Secretary to Govt. of Punjab, )
0l-01-2025 Deptt. of Technical Education & indl, Training .~
ndst. No.o9[1 /202 4~5T€2] | Dated: ©f[0] | 2025

A copy is forwarded to the following for information and necessary action:-
The Director, Technical Education & industrial Training, Punjab, Chandigarh.

The Vice Chancellor, I. K. Gujral Punjab Technical University, Kapurthala.

The Vice Chancellor, Maharaja Ranjit Singh Punjab Technical University, Bathinda,

The Vice Chancellor, Sardar Beant Singh State University, Gurdaspur.

The Vice Chancellor, Shaheed Bhagat Singh State University, Ferozepur

Principal, Malout Institute of Management & information Technology, Malout

The Deputy Director (Computer), Deptt. of Technical Education & Industrial Training

Punjab, Chandigarh.
Registrar, O/o Director, Technical Education & Industrial Training, Punjab, Chandigarh
for uploading it on the portal of Controller, Printing and Stationery, Punjab, Chandigarh
with the request that the notification may be published in the State Govt. extra-ordinary

Gazette and 20 copies of the notifications may be supplied to Government for record.

Deputy Secreta

Technical Education and Industrial Training

QAS l"\an&t’!
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GOVERNMENT OF PUNJAB
DEPARTMENT OF HIGHER EDUCATION

(Education -1 Branch)
NOTIFICATION

As per the decision Govt. of Punjab, in the Cabinet Meeting held
on 09-09-2022 in pursuance of the recommendations of the
University Grants Commission, of the Government of India vide its
letter No.1-7/2015-U. II{1) and letter No,1-7/2015-U.I(2) dated
2™ November 2017, the Governor of Punjab is pleased to revise
the scales of pay of Teachers and Bquivalent Cadres in Universities
and Colleges in the state with eﬂ'ect from 1s January; 2016, as per
details given below:-  in 1 .

i 1. Designation & e
There shall be only three designations in respect of teachers in
universities and colleges, namely, Assistant Professors, Associate
Professors and Professors. Also, there shall be no change in the
% present designations in respect of Library and Physical Education
\ 5 Personnel at various levels, .
- Faa ANV
2. Revised Pay for teachers and equivalent positions:
i. Pay Fixation method

The revised pay structure for different categories of teachers and
equivalent positions is based on the following:

& The formula followed by the 7 CPC is followed in
the academic pay structure, moving from the
concept of Pay Band and Academic Grade Pay to
that of Academic Levels and Cells,

b. The first academ:c level (corresponding to AGP of

Rs.6000) is “eimbered. 68 academic level 10,
Similarly, the' éther academic levels are 11, 12, 13A
and 14,




e

¢. Each cell in an academic l_evei is at 3%
the previous cell in that level.
d. The Index of. Rationalization (IOR) is 2.67 for | Present

AGP less than Rs. 10,000 and 2. 72 fo:r the AGP of
Rs. 10 000 and above.

€. The entry pay for each level is as follows

higher than

Level  lAcademic Grade Pay Entry Pay (Rs.)
10 000 21600
11 7000 ! 25790
12 8000 29900
13A 9000 49200
14 10000 " 53000
15 = &  F 5 67000
f. The Pay Matrix based on the above propositions on
Academic Levels, Celis and Entry Pay is at Annexure-I
(except Academic Level 18). .
g- For fixation of pay of an employee in the Pay Matrix as on

1st January, 2016, the existing pay (Pay in Pay Band plus
Academic Grade Pay) in the pre revised structure as on
31 December, 2015 shall be multiplied by a factor of

2.57. The figure so arrived d ‘at is to be located in the

T — g S e e

Academic Level correspondmg to employee's P&y Band

and Academic Grade: Pay m the new Pay Matnx If a Cell

1denttca1 with the ﬁgure sé arnved at is ava:llable m the

approp}xate Academm chel that Cell 1l shall be the rewsed

it s e —,

pay, otherwise the next higher cell in that Academic Level

PERGIEE

shali be the rew,sed“ pay ._?f the emplgyce If the ﬁgure
amvcd at in this manner is less than the first cell i  in that
Academic Level, then the pay shall be fixed 1 at the first

cell of that Academic Level.

If a situation arises whenever more than two stages

are bunched together, one additional increment equal to
3% may be given for every two stages bunched, and pay
fixed in the subsequent cell in the pay p;atrix.

3




E Existing pay Rovised pAY .
&ssxsfant Professor (at Rs.600 Assistant professor (at.Academlc
RGPm PB RS-15,600‘39100) el 10 with raﬁonahZCd entry
. 8y of Re.57,700/-) :
issistant Profesmm Professor (at Academic
\GP in PB Rs. 19/800-39100) o)) yith rationalized entry
___[Pay of Rs.68,900/) .
AsSistant Professor (at Academic
[Level 12 with rationalized
entry pay of Rs.79,800/-) ,
Associate Professor (at Rs.9000/Associate Professor (at Academic
AGP in PB Rs.37,400- 67,000) . [Level 13A with rationalized entry
- . |pay of Rs.1,31,400/-) :
Professor (at Rs. 10000 AGP inEofessor {at Academic Level 14

\ssistant Professor (at Rs.8000
AGP in PB Rs, 15,600-39,100)

PB Rs.37,400- 67,000) ith rationelized entry pay of
Rs. 1,44,200/-)

iii,. Revised pay for Libtari'anfs i.n Hfgveuiﬂu and Colleges

Librarian (at Rs.6000 AGP. im: P, Librarian (at Academic Leve] 1
Rs 15,600-39100) =, with rationalized
157,700/-)
Assistant Librarian (Sr Scele)/|Assistant Librarian (Sr. Scale)/
College Librarian (Sr. Scale) (at{College _Librarian (Sr. Scale) .(at
Rs.7000 AGP in PB Rs 15,600—Academ.1c Level 11  with
39,100) : rationalized  entry pay
' IRs.68,900/-)

ibrari AssistantDeputy  Librarian/  Agsistant
Eif:gan Lﬂ;sr:;::gon - Grade]|Librarian .(Seiv.:ction Gr&.de}'
College  Librarian  (SelectionCollege berana.m (Selection

. 8000 AGP in PB Rs. Graqe)-, (at Academic Level 1o with|

Grade) (at Rs. ¥ baftialized ety pay | of
15,600-39100) R6.79,800/-)
e s igtantDepu Librarian/ Assistant
Peputy  Librarian/ As,sxstzlgl‘;l’mgan Belction e
librarian ~ (Selection  Gra o Uil e .

. ) Selection/Colleg ‘ ctio
College  Librarian in PBGrade) (&t Academic Leye) 134
§le) (o Ra 9000 AGF B T raticialiond ngyy S o
Rs.37,400-67,000)

Assistant  Librarian/ C&lieg ssistant  Librarian/ Coﬂeﬁ

entry pay of R

off

000

| Mrﬁty Librarian (at Rs.10 y
GP :

7,000)




iv. Revised pay for Directors of Physical Education & Sports
in Universities and Colleges

Existing pay Revised pay
Assistant Director of PhysicallAssistant Director of Physical
ucation & Sports/ ColiegelEducation & Sports College
irector of Physical Education &Director of Physical Education &
Sports Education & Spoptsi-{atSports
Rs.6000 AGP in PB Rs. 15,600-(at . Academic Level 10 wi
39,100) f . lrationalized entry pay o
Rs.57,700/-)
Assistant Director of PhysicalAssistant Director of Physic
Education & Sports (Senior Scale)Education & Sports (Senior Scale)
College Director of PhysicalCollege . Director of Physic
Education & Sports (Senior Scale)fEducation & Sports (Senior Scale)
fat Rs 7000 AGP in . PBfat -Academic Level 11 wi
Rs.15,600-39100) rationalized entry pay o

IRs.68,900/-) , ‘}%
eputy Director of PhysicalDeputy: Director of Physical N
ducation & Sports/ AssistantEducation & Sports/ Assistan
irector of Physical Education &Director of Physical Education
Sports (Selection Grade) CollegeSports (Selection Grade) College
irector of Physical Education &Director of Physical Education &
Sports (at Rs 8000 AGP in PBSports (at Academic Level 12 with
8.15,600- 39,100) ationalized entry pay of
5.79,800/-)
Deputy Director of PhysicalDeputy Director of Physical
Education & Sports/ AssistantEducation & Sports/ Assistant
Director of Physical Education &Director of Physical Education &
Sports (Selection Grade) College/Sports (Selection Grade) College
Director of Physical Education &Director of Physical Education &
Sports (at Rs.9000 AGP in PBiSports (at Academic Level 13A
IRs.37,400- 67,000) |with rationalized entry pay of
- |Rs.1,31,400/-)
University Director of PhysicallUniversity Director of Physical
[Education & Sports (at Rs 10000[Education & Sports at Acadernic
AGP PB Rs 37.400-67,000) Eevcl 14 with rationalized entry

ay of Rs 1.44.200)

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of
Universitics

(i) Vice Chancellor. The pay of the Vif:e”Chancellor shall be fixed at

Rs. 2,10,000/- (fixed) (Figures abtained by using the IOR of 2.81 on

e i

iy

i o o
o BRSO I s sk 4




T

|
&

:
!

|
B

|

% Colleges shal] pe.

Note: (1) The existing
Principal ghaj) be protected,

: 75,000/- and rounding
r with the eﬁsﬁng Specia]
8

‘4 Re

? 4 vised Pay of Princip,

i.  Under
equiv,

ii.

\S‘__,

- th'e figures to pearest five thousand),
auowaﬁce‘bf'ié’é;sooof- pet fnth.

als iy
The pay of Princn 3 cou‘ﬂel

2000/- per month.
The pay of Principals shall be

wangce 3553;000/- per month.

and draw salary due in. such respective academic pogst and
i ?

would not continye to have the Principalg’ Pay (In case of Eilge
recruitment), ST AR

syt

5.  Registrar/ Finance_oq,}cgﬂ: Controller of Examinatioy

Registrar/ Finance Officer/ Controller of

Pay of Rs.10,000/-, -shall be placed gt Level 14 wi,
Rationalized Entry. Pay of Rs.1,44,200/+ as pe; 7y, CPC pay
Matrix given at Annexure-II and pay of thege officers shay pe
fixed at the appropriate cell in the Pay Matrix {Annoxuge_m _
accordance with the guidelines issut:d b the Ministry of
Finance, based on the recommendation of 7y, Centra] Pl

Commission.




ii. The posts of Regis&arlr-* Finance Officer/ Controller of
Examination shall continue to be filled through direct
recruitment as per the existing criteria.

6. Date of Implementation

(i The date of impleméntation of i:he above revised pay shall be
1st January, 2016.

(ii) The Government employee shall exercise option in the Form
appended as Annexure -IIl, within-a period of two months from
the date of notification of theserules.

7. Incentive incremenii-tqg;;highgx? Qualiﬂcation

The incentive structure is built-in in the pay structure itself
wherein those having M.Phil or Ph D. degree will progress faster

under CAS ’I‘herefore? tl;ere shall be no incentives in form of e

advance increments for obtmmng the degrees of M Phil or P'h D.

T S 4 www»- .

8. Increment

i. The annual increment is given in the Pay Matrix at 3%, with
each cell being higher by 3% over the previous cell in the same
level, rounded off to nearest'100.”The annual increments to
each employee would move up in the same academic level,
with an employee movmg ‘from the existing cell in the
academic level to the immediate next cell in the same
academic level. 5

ii. There shall be two dates for grant of increment namely, 1%

anuary and 1st Ju,ly, of every year, instead of existing date of
1= July, provided that an emplnyeﬁ shall be entitled to only
Qn either ,one of these two dates

one annual mcrcment .
0
depending on the date of appomtment promot:on or grant

financial up- -gradation. e
1’}'\#!“%' ’h-f.'t@;l fi }

otion T
9 Prom ?;L §€1»\! !' ‘-‘

When an mdmdual gets a pro
e Pay
promotion would be fixed m th

motion, his new Pay ©on

T

i
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d. The above C

% L)
ok

L "",“3-\
On Promotion, he would
existing Academic Leve]
higher cell at that leve],

be given & notional jncrement 11 1:;
°f Pay, by moving him to th° ©

X » that cell shall be the new pay,
otherwise the next higher cell in that Jevel shall be the new pay

of the employee. If the Pay arrived gt in this manner is less

than the first cell in the new level, then the pay shall be fixed
at the first cell of that level, . +.

Allowances

The allowances admissible to Punjab Government employees
as applicable to the personnel covered under this notification

will be payable at the rates ‘notified by Punjab Government
from time to time.

Applicability of the Scheme

. The revised pay scales” é_ire éﬁﬁp’jﬁc;able to the teachers and

equivalent cadres of Universitics, (including Panjab University,
Chandigarh) Govel:m‘nlent Colleges, Government Aided Private
Colleges in Punjab, and the Directorate of Colleges Punjab
only. G :

The revised pay scales are not applicable in the case of Punja

B,
e

Agriculture University, Ludhiana, Guru Angad Dev University
of Animal Husbandry & Veterinary Science, Ludhiana, and
Medical, Veterinary Science, Technical and Engineering

Universities and Collggcs.

Other terms and comiﬁmns of service of teachers shall be the
er = oy ~eunls

otified by the State Govt. or specified by way
same as may bcf'l rporat.ng‘he approved pay scales and
of Regulations 1!10‘.?_ i sl niversities/State Govt. on the
d condition :

other relate (©)
. 8j).
lines of existing scheme

a apply t 9_11 teachers and equivalent
onditions ster the date of issue of this
n . or : i i - o - T—

— W

R ———

"*-.ré
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ii,

-8

notification. These conditions ‘will also apply to existing
incumbents along with modifications specified above.

. All other service conditions of University and College teachers

and equivalent cadres will continue to be governed by existing
rules/instructions of the State Govt.

. The qualifications &nd ot.her condmons for direct recruitment

on or after the date of issue of this notification will be as per
UGC regulations 2018,

. The State Govt. may change any of the above conditions of itg

own or on the recommendations _of _the UGC/Government of
India. :

. This Scheme does not extend to thé Accompanists, Coaches,

Tutors and Demonstrators Pay of the said categories of
employees shall be fixed in' the 'appropriate relative Level to
their existing Pay in each university/ institution corresponding
to such fixation in respect of Central Government employees
as approved by the Central Govemment on the basis of the
recommendations of 7% Central Pay Commission.

Anomalies of the last PRC:

Anomalies, If any, in the implementation of this Scheme may

be brought to the notice of the Higher Education Department
for clarification.

Date of implementation of revlsed pay and allowance and
payment of arrears: R

The revised Pay and rcwscd rates of Dearness Allowance under
this Scheme shall be eﬂ‘ect:ve from 01 01.2016.

The revised pay shall be admissible w.e.f. 01.10.2022 (pay of
October, 2022 be paid in November, 2022)

Allowances, age of retirement and. ¢ther aspects shall be the
same as are applicable to'the:Punjab: Government employees-



-.q.-
.  The revised pension shall also be admissible w.e.f. 1.10.2022

(Pension of October, 2022 paid in November, 2022) on the
Pattern of Punjab Government retirees, |
V. The decision regarding the payment of arrears shall be taken
Separately.

An undertaking shall be taken from every beneficiary under
this Scheme to the effect that any excess payment made on
account of incorrect fixation of pay in the revised Pay Level or
grant of inappropriate Pay Level and Pay Cells or any other
excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary. {Annexure ~III)

14 This notification is issued with the concurrence of the

Department of Finance conveyed vide their letter no. FD-FP-
IOPYSC/8/2022-1FP1/I/ 421797/ 2022, dated 07.09. 2022, FD-FE-
Z206(NEW)/5/2022-1FE2/1/423461 /2022 dated 09.09.2022 and

FD-FP-10PYSC/8/2022-1FPL/1/484309/2022 dated 28.09.2002

Dated: 2%&.09.2022

Jaspreet Talwar, IAS
Prlneipal Secretary to Government of Punjab
Department of ngher Education and Languages.

T /434872 [apan
No: HED-EDU10MISC/121/2022-5edu/ Dated, Chandigarh 2.8+09 2022

A copy is forwarded to the Controller, Printing and
Stationery Department U.T. Chandxgarh with the request that the
above notification may Please ‘be. published in the Punjab

Government Gazette (extra 0rdmm'y) and S50 copies thereof be
supplied to this Department.

Depnty Secretary mghe%e]‘!ld cation

=S I CTENES S822.01-1) .
No: HED-EDU10MISC/121/2022-5edu/ Dated, Chandigarh 22:0q, 2922

. 160
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A Copy is forwarded to the following for information

and necessary action-

Mo o8 e

%

10.
1.

Addl Chief Secretary/Chief Minister, Punjab.
Privaté Secretary/Higher Education Minister, Punjab.
Private Secretary/ Finance Minister, Punjab.
Private Secretary/Chief Secretary, Punjab.
Principal Secretary, [Depastment of Finance in reference
to letter No. (Finance Personnel—2 Branch) FD-FP-
10(PYSC)/8/2022-1FP1/ 1/ 421797/ 2022 dated
07.09.2022, Finance Expenditure-2 Branch FD-FE-
206(NEW)/5/2022-1FE2/  1/423461/2022  dated
09.09.2022 and FD-FP-10PYSC/8/2022-
1FP1/1/434309/2022 dated 28.09.2022,
Principal Secretary, General Administration Department
(Cabinet Affairs Branch) In reference to your letter No.
No. 1/166/2022-1Canbinet/ 4432 dated 09.00.2022,

DPI (C}, Punjab, SAS Nagar Mohali,

DCFA, O/o DPI (C}, Purijab, SAS Nagar Mohali

Panjab University, Chandigarh

Guru Nanak Dev University, Amritsar

Punjabi University, Patiala

Daputy Secretar/l lﬁﬁ E{aéul

J"k

g St i,
‘G;;:_;atf & ﬁ"* ‘g,,‘ 1l I
ag i b e APy
Yoysmd Lo iy
‘i',.‘l!.? == "»‘i Moty

AR BT TR

artafh e 3




Dr. Jasbir Singh Hundal (Date of Retiremght:ﬂ.}l_:lﬂ. 23023) o

Gratuity 20,00,000/- R e
Leave 30,11,160/- —_—
Encashment =

LA AR AL R

Dr. Gursharan Singh (Date of Retirement: 30.11.2018)

Gratuity 20,00,000/-
Leave 23,08,620 /-
Encashment I

' Sh. Sajinder Pal Singh Johal (Date of Retirement: 30.06.2017)

Gratuity 15,04,724/-
Leave 4,75,176 /-
Encashment

T (S, ES—

Smt. Ranjeet Kaur (Date of Retirement: 31.12.2019)

Gratuity 20,00,000/-
Leave 23,81,006 /-
Encashment

Dr. Prabhjot Kaur (Date of Retirement: 30.11.202 1)

Gratuity 20,00,000/-
Leave 5,39,972/-
Encashment

Dr. Karanveer Singh (Date of Retirement: 30.01.2024)

Gratuity 20,00,000/-
Leave 28,37,280/-
Encashment

Dr. Avtar Singh Butter (Date of Retirement: 31.08.2023)

Gratuity 20,00,000/-
Leave 2,28,515/-
Encashment

Dr. Balwinder Singh (Date of Retirement: 30.09.2025)

Gratuity 20,00,000/=

Leave 30,98,440/-

Encashment

Total Gratuity 1,55,04,724/-
Total Leave Encashment 1,48,80,169/-
Total Amount of Gratuity + Leave Encashment 3,03,84,893/-

Al
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Proceedings of 17 Meeting of the Board held on 29.09-2022

k% rmxrm.n 17 7 REGARDING HONO |
| RARIUM @10% PAID TO FaA
! L.r« aly STAFF MEMBERS OF THE UNIVERSITY, it
Tk  Decision; The matter be referred to Finance Department through Admini
- department for further decision. " -

ITEMNO.1718  REGARDING SURPLUS STAFF OF BABA HIRA SINGH
. BHATTAL COLLEGE TO BE ABSORBED

Decision: The nominee of DTE&IT, Punjab.informed that the case is already under
process with the Punjab Govt,

ITEMNO.17.19  APPOINTMENTS ON COMPASSIONATE GROUNDS.

ITEMNO.1720 TO RATIFY THE PROCEEDINGS OF 7™ MEETING OF
ACADEMIC COUNCIL OF THE UNIVERSITY HELD 20.07.2022

ITEMNO.1721 TO RATIFY THE PROCEEDINGS OF 12® MEETING OF
FINANCE COMMITTEE OF THE UNIVERSITY.

Decision: ; Ratified.

ITEMNO.17.22 = REGARDING REPATRIATION OF EMPLOYEES FROM LK.

" GUIRAL PUNJAB TECHNICAL UNIVERSITY, JALANDHAR TO
$o MRSPTU, BATHINDA.

Decision: The board deliberated on the matter and ratified the decision, rather
appreciated the efforts of Chairman, BOG in this regard. Besides,
IKGPTU, Jalandhar be asked to transfer all the service benefits of the
repatriated employees along with additional Rs. 5,10,24,149/- crores.

ADOPTION OF REVISED PAY SCALE & PAYMENT OF

L ]

ITEM NO.17.23
ARREARS IN PURSUANCE OF RECGMMENDA’I‘!ON OF 6™
PUNJAB PAY COMMISSION. :

ITEM No. 17.24 comvcrm& OF MULTIPURPOSE INDOOR SPORTS HALL
UNBER KHELO INDIA SCHEME AT MAHARAJA RANJIT .
SINGH PUNJAB TECHNICAL UNIVERSITY, BATHINDA.,

Decision: Ratified.
ITEM NO.1725 ENGAGEMENT OF CONSULTANT IN THE UNIVERSITY
B a i I Pe 8 ﬁﬁﬁ & e :
¢ Page 4 /C/
loYy




Agenda of 17" Meeting of 806 10 be held on 29.08,39,,

ITEM NO.17.23  ADOPTION OF REVISED PAY SCALE & PAYMENT OF ARREARS
:
PURSUANCE OF RECOMMENDATION OF §™ PUNJAB Pg
COMMISSION,

The Govemnment of Punjab on the recommendaiions of 60 Punjab Ppay
Commission has revised the pay scales of its employees and also framed the
Punjab Civil Services (Revised Pay) Rules, 2021, vide notification no,
09/01/2021-SFP1/671 dated 05.07.2021 followed by notification no. 09/0172021-
SFP1/1228 dated 20.09.2021 and further clarification regarding grant of arrear of
the revised pay as per 6% Punjab Pay Commission vide No. 09/01/2021-
SFP1/1360-65 dated 26.10.2021, 09/02/2021-5FP1/1451 dated 03.11.2021 and
09/02/2021-5FP1/45-50 dated 06.01.2022 (Annexure-72, Page 319 to Page

343).

Further, the Govt. of Punjab has issued the following notifications regarding
allowances to its employees w.e.f, 01,067.2021:
~ Typeof Allowance Notification No.

gy
i
g
—2
i
e J
-
il
=
£
=
M
=
=

A

House Rent Allowance 0470172021 -SFP1/1304-1300 dated 18.10.3031

Conveyance Allowance FD-FP-203(CVALYS/2021-5EP/ 112427732021
dated 06.09.2021

-Dearness Allowance 03/01/2021-1FP1/1105 dated 07.09.2021
03/11/2021-1FP1/1398-1403 dated 02,11.2021

City Compensatory Aliowance | 4/472021-1FP1/1001 dated 07,00,5001

Fixed Medical Allowancs | #/5/2021-1FP1/1136 dated 07.09.3021

Mobile Allowance FD-FP-2023(MBALY 1/20304FP2/\ /34283573031
dated 06.09.2021

Rural Area Allowance 4/02/2021-5FP 171153 dated 07.00.300]

Non Practicing Allowance
(NPA)

04/06/2021-4FP1/1166-70 dated 07.09.2021
04/06/2021-4FP1/1283 dated 01.10.2021

Special Allowance to Drivers | FD-EP-203(SPPY)/S/3021-5EP2/1/248 14873001
dated 14.09.2021
Hiﬁler Education Allowance FD-FP-203(CVAL)YY9/2021-3¥P2 dated 01.16.2021
Ex Gratia FD-4/02/2021.5FP1/1155 dated 07.09.203 1
"DCRG 3717202 1-3FPPC/28]1 dated 29.10.3021
Page 43
JoS




s Agenda of 17 Meeting of BoG to be held on 29.08-2022
matter w 3 . et

was put up in the 11" Finance Committee meeting and it was decided
that: :
S

Approved and recommended to implement it afier due deliberations
and

approval from the BOG.”
During the ratification of 11" Finance Committee meeting minutes in the 16%
meeting of BoG vide agenda item no. 16.6, it was decided:

"As per MRSPTU officials, implementation of 6" Punjab Pay Commission would
lead 1o additional financial liability of Rs. 2.83 crore/annum. MRSPTU has
posted a deficit of Rs. 32 crores. Case to be referred 10 FD for guidance through

AD.”

Thereafler, the case was put up on a file to the Hon'ble PSTEAT, Pb.-cum-
Chairman BoG vide file no. 1453 dt. 13.05.2022 for approval. While approving
the case vide file no. PS/PSTE/441 dt. 17.05.2022, Hon'ble Chaitman BoG

commented as under (Annexure-73, Page 344).
"_No arrears as of now till appropriate decision is taken for it subsequently.

-Only for permanent non-teaching empioyees.
-To be applicable from current month oniy”

Consequent to the approval, this University has implemented the above
notifications w.e.f, 01.05.2022 vide office order no. 01480 dated 18.05.2022
(Annexure-74, Page 345) and the pay scale of regular non-teaching employees
stands revised accordingly.

The matter is placed before the Board of Govemors for ex-post facto approval
and the complete adoption of revised pay scales as notified by the Govt. of

Punjab.

Page 44
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- Maharaja Ranjit Singh Punjab Technical University
Y Badal Road, Bathinda -151001

{Established by Govt. of Punjab vide Punjab Act No. S of 2015 and uis 2(0) and 12 B of UGC Aee, 1956)

HoraAT g filw e 2udtan goleethdl, aes 3w, afser

RefNo:/ olY se 4 . ' Dated : [ 70 €.
QFFICE ORDER

The Chairman, Board of Governors of the University has approved the implementation of
the revised pay scales of all regular non-teaching employees of the University w.e.l. 01.01.2016
as per the following notifications issued by the Government of Punjab, Department of Finance
vide notification no. 09/01/2021-5FP1/671 dated 05.07.2021 followed by notification no.
09/01/2021-5FP1/1228 dated 20.09.2021 and clarification regarding grant of arrear of the
revised pay as per recommendations of 6™ Punjab Pay Commission issued by Govi. of Punjab,
Department of Finance vide notification no. 09/01/2021-5FP1/1360-65 dated 26.10.2021,
09.02.2021-5FP1/1451 dated 03.11.2021 and 09/02/202]-5FP1/45-50 dated 06.01.2022 along
with following notifications regarding allowances to its non-teaching employees wef
01.07.2021 on the pattern of Punjab Gov cmmcm

¥
i:i:,k

Type of Allowances Natification No.
House Rent Allowance ' G4/01/2021-5FP1/1304-1309 dated 18.10.2021
Conveyance Allowance FD-FP-203(CVAL)/S/2021-5FP2/1/242773/2021
" dated 06.09.2021
Deamess Allowance ' 03/01/2021-1FP1/1105 dated 07.09.2021
: | 03/11/2021-1FP1/1398-1403 dated 02.11.2021
City Compensatory Allowance 4/4/3021-1FP1/1091 dated 07.09.2021
Fixed Mcdical Allowance 4/512021-1FP1/1136 dated 07,09.2021
Mobile Allowance FD-FP-2023(MBALY 1/2020.4FP2/1/242823/2021
dated 06.069.2021
Rural Area Allowance 4/0272021-5FP1/1155 dated 07.09.202 1

The revised pay under these rules shall be drawn from the month of May-2022 and
regarding release of arrears form 01.07.2021 to 30.04.2022 of revised pay scales'revised
allowsnces will be issued later after getting approval of Board of Govemnors.

All regular non-teaching employees will exercise their options {(if not given earlier)

regarding revised pay scales within 07 days from the issue of this order.
/,,,,,._ P /5; Ve

Registrar
Copy to:-

1. PA 1o Vice Chancellor for information of Viee Chancellor

2. Dean/Associste Deanfs) Planning & Development, Consuliancy & ladustry Linkage, Distance
Education Programme, Student Welfare, R&ED, Academic Alfairs

3. Direetor(s): GZSCCET, CDC, IQAC, Sporis & Youth Welfare, Training & Placement, Public Relations,
PIT(s): Rajpura, Nandgarh, GTB Gare-Moga and PSAEC-Patiala.

4. Hend(sy: Physics, Chemistry Masthematies, Pharma. Sei. & Tech., Food Sci & Tech., Compusational
Seiences, GZS School of Planning & Archiccture, Civil Engg., CSE, ECE, Elect Engg., Mech. Engg.
Textile Engy.

5. Piincharge(s)¥Coordinstor: Coustruction Wing, Esiate, 1T Enabled Services, Library, Finance &
Purchase, University Business School, Dispensary, Workshop

6. Controller of Examinations, Deputy Registar (Admn. ), Logat Cell,

7 i :
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No. G3/012021-1FP LYY
GOVERNMENT OF PUNIAR
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-! BRANCHD

Dated, Chandigarh: J§-00- 208

To

i) Al Special Chief Secretaries, Addhtional Chief Secretaries,
Finsncisl Commissioners, Principal Secretaries pnd Administrative
Secrelaries to Government of Puniak,

i) All Head of Departments of the Ste;

fii} Al Commissioners of Divisions:

v} The Registrar, Punjeb and Harvana High Coun, Chandigarh;

v} Al Deputy Commissioncrs and Districk & Sessions Judges and;

v}  Seorctary, Punjab Vidhan Ssbho.

Subjeet:s  Regarding arvemrs of revised pay‘peusion/family pension, loave
encashment from 01.61.2016 to 30.86.2021 fo the State Government
Employees/Pensioners/ Family Pensieners as per 6° Punjsb Pay
Commission,

Siehindam,

1 am directed t¢ inform you that the Government has decided 1o pay the
trrewrs of the revised pay/pension/fumily pensionfiesve encashmen: for the period
01.01.2016 w0 30.06.2021, »s per the 6" Punjab Pay Comunission. The payment of the

iy ponsion/l y  pensionvieave  encashment  incleding Dearncss
Aihwnmdwm Rﬁﬁ&f arrears will be paid o the emplovees/pensioners/family
pensioners of the State s mentioned below:

L)

2&%25 paviment of‘ arreas of Rcmsed I’mwmf{’amniy Pension (including
DR srrear) (as per 6™ PPC) will be made in two equal monthly instalments
{Feb., 2025 and March, 2025) 1o the pensioners’ Family Pensioners having
age of 85 years and shove and decessed family pensioners (1o their legal
heirs),

lo %




b
mmmt of arrear of Revised Pension/T asrmiv Pension {ineluding DR
arvear) {as per 6 PPC) will be made in 12 equsl monthiy instalments
{April, 2025 to March, 2026) to the pensioners age 75 vears but below 85
years and deceased pensioners (1o the family pensioner / loga! heirs).
€ Pensionery/Fami isioners uge below 78 vears- Payvment of arvear of
RMM ?Wimi?&msiv ?’cr.»:m& {!ﬁi“ih{fm,ﬂ‘ DR arrear) will be made in 42
monthly instalments o the peasioners below age of 75 years as below;-
[ Sr. [Year o which the | No. of cqual | Period for payment
j No | arrears relates Montily !
Instabments |
1 | For the years 2016 5 Instalment will Start from the month
and 2017 of April, 2025.
|
2 [For the years 2018 [E) Instaiment will Start from the monih |
| snd 2019 | of July, 2026.
3 | For the years 20620 o9 E?ﬁm fment will Stan feom the month |
t
and 2021 (upto | | of Sanuary, 2028. ;
20.06.2021) s :;
| ;
& Payment of ancar of rovised

Lenve ﬁmshmmt of the Government emplovees refired between
01.01.2016 to 30.06.2021 will be made in 04 equal six monthly instalments
fie. April, 2025, October, 2028, April, 2026 and October, 2026)

loq




= T T

Arrens gvised pay- The paviment of arvear of revised pay (inclading
M mm} to the employees will be paid in 36 monthly instalments s

Sr. [Year o which the| Mo, of equal | Period fm'paymcng gamee E
No | arrears relates Maonthly |
Instatmenis
IV For the year 2016 g3 Instalment will Start from the |
muonth of April, 2026
2 lFor the vemrss 2017, TT2&8 | Inswiment will Start from the
2018, 2019, 2020 and month of April, 2027 :
2021 {up 1o | i
30.06.2021) j

£ Afver liquidation of the arrews of 6° Punjeb Py Conunission eny srrear on
sccount of enhanced DA/DR from D1.07.2021 to 3! £3.2024 will be
considered for psyment in instalments, However the Government may also
consider for early payment keeping in view the financial resources of the
Seate.

A Director, Public Enterprises and Disinvestment, Punjab, will issue the
hecessary instructions regarding the payment of smears of revised pay/pension to the
vmployees/pensioners of the Boards, Corporations and Autonomous bodies ete. for the
period of 01.01,2016 1o 30.06.2021 (as per 6™ Punjab Pey Commission) in aecordance
with the sbove mentioned plan, subject to their decision keeping in view the financial
henlth/resources of the organization to bear the additional Financial impact from ils own
fesaurces and under no circumstances, the sdditions! financial burden on this sccount in
any such organizasion will be bome by the Depariment of Finance, Government af

Punjab.

3 This letter is issued in assordance with the deciston taken by the Council of
Miristers in its meeting held on 13.02.2025% which was communicated by the Department
of General Administration (Cabinet Affairs Branch} 10 this Deparument vide their 1D,
No. 01/7372024-1Cubinet/670 doted 13.02.2025 snd with the approval of Hoo'ble

Finence Minister, Punjab.

Yours faithiully,

e W
SATINDER KUMAR)

Linder Smmm




“Endst. No. 03/01/2021-1FP1/[3 Dated, Chandigarh:(§-00-50 25
A copy of the sbove is forwarded o the following for informetion and necessary
action:»

I} Aceountant Genersl fAudit), Puniab.

2} Accouniant Genersl (A& EJ. Punjob, Chandigarh.

3} Accountant General (A&E) Uttarakhand, Obrai Motor Building, Saharanpur Road,
Majra, Debradoon.

4} Accountant General (ARE), Allahabad, U P,

5} Accountant Generst (ALE), Bxhibition Ground, Srinngar-190001, Jammu and
Kashmir,

6) Accountant General (A &E and Audit), Haryans, Chandigarh.

7} Accountant General, Himacha! Pradesh, Shimla,

Unde Sy T
vr Secretary Fipance
Endst. No. 03/01/2021-1FP 1/ Dated, Chandigarh: }§-07-7095

A copy of the above is forwarded 1o the following for information spd necessery

1) The Scoretary to the Gowt, of Himachal Pradesh, Finance Department, Shimis.

2) The Principal Secrstary Finance, Uttarskhand-4, Subhash Road, Secretariaf
Deharadoon.

3) The Pinance Secretary, U.T. Chandigarh.

4} smmm Finance Budget- 1 Branch,
Suporintendent Finance Budget-2 Branch.

&} Sm Information Officer’ NIC, Punjab Civil Secretariat, Chandigarh.

. TR Y N
Under Secretary Finance

Endst, No. 03/0122021-1FP1/15 Dated, Chandigerh: f§-02- 2008
A copy of the above is forwarded 1o the following for information and necessary
 action:
i) Prm QMWM Principni Secretary (o the Chief Minister Puniub,

2y %mﬁmmyﬁm Minister, Punish, Chandigarh.
3} O8D/Chief Secretary to Govi. of Punjab, © hmd;ggm.
. 4} The Resident Commissioner, Puriah Bhawsn, New Delhi,
e S o,

Under Seeretary Finanee
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Endst. No, 03/01/2021-1FPVJ, Dated, Chandigarh: [§-02- 9025
A capy of the above is forwarded 1o the Secretary 10 Govi. of Punjab Department

of General Administration (Csbinct Afinirs Branch) in reference to their LD, No,
D1/73/2024-1Cabinet/670 dated 13.02.2025 for information and further necessary action.

Under Secretary Finance

Endst, No, 03/01/2021-1FP1/}7 Deted, Chandigarh: 1§-09- 9505
A copy of the above is forwarded 1o the following for informuation and necessary
antion:-

13 The Pay and Accourns Officer, Puniab Bhawan, Copernicus Marg, New Delhi; and

2) All the District Treasury Officers/Treasury Officess in the State for information

and necessary wetion.
e LIV
Under Secretary gignnﬁe
Endst, No. 030172021-1FP1/ 1} Dated, Chandigarh:13-07- %025

A copy of the above &s forwarded 10 the following for information and necessary
nutionts
1} Director, Pensions and Pensioner's Welfare, Pungab, Chandigarh,
2) Director, Public Relations, Punjab, Chandigarh:
3) Chief Accoumant, Reserve Bank of Indie, Deperiment of Government and Bank
Accounts Central Office C-7, BandraKurla Complex, Post Box No.&143. Bandra

Mumbai.
TN e
Under Secretary Finanee
Endst. No. 03/012021-18P1/19 Dated, Chandigach: 1§02 9025
A copy of the above is forwarded 1o the following for information and necessary
BB

1} General Manager, Operation, Partiament Stest, State Bank of India, New Delhi.

2} Manager, State Bank of Canara, Seetor-34, Chandigath.

3}  Regional Manager, Indisn Overseas Bank, Showroom Nos. 11-13, Madhyn Sector-
7€, Chandigarh,

4)  Regional Manager, Central Bank of Indis, Regional Office, 427-A GhunarMandi

£
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®
7
8
9}
1)

11}

o e

Regional Munpger, Ceniral Bank of India, Regional Gifice, |, Queens Road, Civil
Regional Manager. Stete Bank of Indis, Zonal Office PB Nos 113, 68-69 Bank
Square Sector-17, Chandigarh,

The Zonal Manager, Bank of Indis 181-82, Sector 7, Qhaﬂdﬁgﬁr& Puniab.

Punjsb National Bank, Feroze Gandhi Murker, Ludhiana.

Regional Manager, Punjab Nationa! Bank, Regional Office, Neeland Amvitsar.
Regional Manager, Punjab Nationial Bank, Regional Office Feroze Gandhi Road,
Market, Pakhows| Road, Ludhiana.

Regional Mansger, Punjab National Bank. Regional Office, Civil Lines, Jalandhar,

12) Regional Mansger, Ponjab Nationa! Bank, Regions! Office, Jalandhar Rosd.

13
14)
15)

18)
17
18)
19)
20)
21)
22)
23)

24}
25)

Hoshiarpur,

Regional Manager, Punjab Nationa! Bank, Kapurthale.

Zonal Office, Punjab National Bank, Sector 17, Chandigerh.

Manager, State Bank of Indis, Bankiog operations depastment, Local Head office,
Bector-17, Chandigarh.

Zonal Manager, United Commercial Bank, Zons! Office, SCO no. 1092-93, Sector-
22C, Chandigarh,

Divisional Manager, United Commercial Benk, Divisional Bank, 13t foor, Bank
Square, Sector 17, Chandigarh,

Divisionsl Manager, United Commercial Bask Bldg, 3rd floor, Secior-17,
Divisional Manager, United Commercial Bunk, MC Chowk, Jalandhar,

Regional Manager, PNB, Dharsmshela, Himachs! Peadesh,

Regional Manager, Punjab National Bank, Regional Office, Karnal, Plarvana.
Manager, Bank of Baroda, CPPC/ Regional Office, SCo No. 62-63, Bank Square,
Sector 17, Chandigarh,

The Secretary, Punjab State Electricity Board, The Mail, Patiala.

Examines, Local Fund Avoounts, Punish, Chandigarh,

Regional Manager, Ponjab & Sind Bank, Sector-17, Chandigarh,

Manager, Indien Overseas Bank, Regional office, 55071, Collepe Rosd, Fountain
Chowk, Civil Line Ludbiana,

Chief’ Manager (Regional Office) Central Bank of India, SCO No. 6%-69. Bank
Square, Sectoe-17H, Chandigarh.

Regional Manager, Indian Bank, SCO-189-192, Sector-7 €, Chandigash;

Ceneral Manager, Punjab Nationel Bank, Trensaction Bapking Division, Rajindra
Bhawan, Rejindra Place, New Dl

A4




Avvetor - 71

S no. Sr. no. | Basic Pay as per 5th CPC | Basic Pay as per 6th CPC | Difference P.M.| Difference P.A.
1 8 22680 59500 9831 119154
2 9 22710 59500 9765 118350
3 11 21570 56100 8862 107406
4 12 16600 41200 4846 58734
5 13 16600 41200 4846 58734
6 14 16600 41200 4846 58734
i/ 24 14330 35300 3917 47472
8 25 13110 33300 4589 55620
9 27 11050 27900 3701 44856
10 28 11050 27900 3701 44856
11 29 6790 18000 3130 37938
12 30 16610 41200 4824 58464
13 31 16750 41200 4518 54756
14 32 27030 70000 10804 130944
15 33 7340 19100 3025 36666
16 35 27020 70000 10826 131214
17 36 16750 41200 4518 54756
18 37 10180 25500 3206 38856
19 38 13130 33300 4545 55086
20 41 16140 39900 4553 55182
21 42 14060 35300 4509 54648
22 43 14060 35300 4509 54648
23 44 13570 35100 5382 65232
24 47 20980 54500 8554 103674
25 48 16600 41200 4846 58734
26 53 16140 38700 3353 40638
27 33 26380 69800 12028 145782
28 58 12490 31400 4047 49050
29 60 19710 49300 6135 74358
30 61 18350 46200 6014 72888
31 62 13360 35500 6242 75654
32 3 14840 38700 6200 75144
33 64 12780 32300 4312 52260
34 67 17950 44700 5390 65328
35 69 25880 67000 10323 125112
3 70 16320 42500 6759 31918
37 71 11020 28000 3866 46854
38 72 27940 74100 12911 156480
39 74 20140 52300 8193 99300
40 75 11050 27900 3701 44856
41 76 16140 43600 8253 100026
42 7l 13060 33400 4799 58164
43 79 11050 27900 3701 44856
44 81 15200 39900 6415 77748
45 82 29380 76500 12158 147354
46 86 15210 37500 4190 50784
47 87 16750 41200 4518 54756
48 88 14020 36300 5596 67824
49 89 11050 27900 3701 44856
50 00 17510 43700 5353 64878
51 91 29940 78200 12631 153090
52 92 21080 54500 8335 101022
33 03 23230 60200 9326 113034
54 94 17480 43600 5319 64464
35 95 14400 36200 4664 56526
56 96 12180 31400 4726 57282
57 97 13130 33300 4545 55086
38 98 26270 67500 9969 120822
59 99 17610 46000 7434 90102
60 100 16140 39900 4553 55182
61 101 13570 35100 5382 65232
62 102 14880 37300 4713 57120
63 103 26300 67500 9903 120024
64 104 14060 35300 4509 54648

Iy



65 105 16750 41200 4518 54756
66 106 11050 27900 3701 44856
67 108 15330 39900 6327 76686
68 109 14060 35300 4509 54648
69 110 15670 38500 4183 50700
70 112 13570 35100 5382 65232
71 113 30700 78200 10967 132918
72 114 15670 41100 6783 82212
73 115 23230 60200 9326 113034
74 116 16750 41200 4518 54756
75 118 11050 27900 3701 44856
76 119 11050 27900 3701 44856
77 120 15300 30000 6393 77484
78 121 28030 74300 12914 156516
79 122 21830 56100 8292 100500
80 123 22370 57800 8810 106776
81 124 19140 47400 5483 66456
82 125 22370 57800 8810 106776
3 126 22370 57800 8810 106776
84 127 19130 47400 5505 66720
85 128 14870 37300 4735 57390
86 129 13130 33300 4545 55086
87 130 14880 37300 4713 57120
88 131 14880 37300 4713 57120
89 132 14870 37300 4735 57390
90 133 28040 74300 12892 156252
91 Retired 12780 32300 4312 52260
92 16110 40000 4719 57192
93 14880 37300 4713 57120
94 19720 50800 7613 92268
95 28530 72100 9619 116580
96 18100 46200 6561 79518
97 13790 35300 5100 61812
98 25330 67000 11527 139710
99 14030 35300 4574 55434
100 35040 92100 15362 186186
101 24970 63900 9216 111696
102 15330 38700 5127 62142
103 14880 37300 4713 57120
104 16860 44900 7977 96684
103 17240 43600 5844 70830
106 18880 47600 6233 75786
107 34520 28700 13101 158784
108 13440 34300 4866 58974
109 17260 42300 4501 54552
110 22680 59500 0831 119154
111 19050 47400 5681 63856
112 13570 35100 5382 65232
113 22920 57800 7605 92172
TOTAL 8823150
e

|L5







i/ﬂé
Fram o] roa)L)
Maharaja Ranjit Singh Punjab Technical University
Dabwali Road, Bathinda -151001

{Esth. by Govi. of Punjab vide Act No. 3 12615] and ws 2{f) and 12 B of UGC Act, !:)56}
HITTT gEHs fHw diry 2adlas geleafiet, suest g5, afdsT|

P st 62403 /202 2.

&

L. sun wfedaey, fommdt 8 fifw Fum aew wrg 6 A sassd, worgnr &t
fiiw v Saetas wateatiel, afder, BtAm.2 @t ufewrer, Woretdt i Bt
targ) W, dhoemt 2t g, Wbt #t EECiE

yaleafndt fegot @ wil/fEoram: fefiom, &fmed, Nafeon. TrovfhGftas
R WS gaal, g8 wER A s, dudnes mf, geteatnet e
fauim fiw AR, wan dire dadtas goteatvet fegmart ¥ indt/da/ e,
fedegfsan i afiGdtanms o, felaedas ., widtas G0, fres it

ferm Revision of rates for faculty on consolidated salary/lecture basis,

B35

gatedfdt @ Bl 17.00.2022 § T 107 R o RS Ry B wrde
& 100 gl 58 Sns nisHrg gateafinet mil fen @ anetfaQz ammnt foy dafdiefes 3mrg
3 oH age miftoruat € gwwg wEdt 3 wigErs Bae e B -

e - keeping in view that these faculty members are Working since so many years on
consolidated salary of Rs. 21,600/~ therefore the committee has approved that the salary of faculty
working on consolidated lecture basiy to be revised to Rs. 35.000/- p-m. (for Ph.D faculty) and Rs,
I.000 - pom. (for non-Ph.D) as per the proposal put up in the 9" meeting of BOG vide ugenda
item 912 This is to be implemented jrom the month March, 2022 till the decision of the Govt, in

this cave.”

Qo S99 € Ao ffbmr wher § f nry ofts deRdSfes TawT 3 @y geR
s fag' 8 @88, o arimEtee nomg dAeA, St D, o e wd feard
@ grftager andt 351 e 3t F @ et Rt araeet st B R /”“‘* gt
s

e
gfwreaa

G3rgr:

L LR g whT ghee, MO gEts i dere Savtas getesfivdt, afis &
WO TETH ST Wit ¥ fioars fis s wet

2. yewmy feoven (fFg w3 yom)

warfex gfmreams (Bam

4. feudt gfameas ovem.)

b ssHEBleg sawa/Bagg efm 2 av a9 wiftemu

6. HHZE eEtR

Website: mrsptuaac.in, Ph, No 0164-2284297, Email: reg@mrsptu.ac.in
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] oy ! 0 .s . . . 2 2 4
o x Maharaja Ranjit Singh Punjab Technical University
, [ Dabwali Road, Bathinda -151001
: Jg (Esth. by Govt. of Punjab vide Act No. 5 [2015] and w/s 2(1) and 12B of UGC Act, 1956)
n ”
‘ HorgwT gEAs fiw g 7, Suedt 93, afdsTi
: 9505 / 6 |20
No. Uni/Estb./_ol2E0). ; Dated_671/0 /¢
E§3'€J‘| JoH
] dteafinet @ firdt 29.00.2022 § Jet 179 93 v aredse @ itféa g Brfer neten &: 17.8 U
52 293 niwre getesiEt w3 fen ¥ dndifolz aent By deEtafes gaur 3 @ ST witmmust & 3EHT
857 <t fefo tiarsr ' nrurg 3 Jo nigAmg faeufes st afet O
. - Amount
;; Faculty of Qualification ey Monh}
01‘ Engineering & | 1. First Class Master's Degree in the appropriate branch of Enpgincering (Engg.) & Technology (:I'cch.) ; 40,000/~
Tech. 2. First Class Master’s Degree in the appropriate branch of Engineering (Engg.) & Technology (1 weh.with | 50,000/
Ph.DD
_ | 02 | Managemenr/ 1. First Class Master's Degree in Business Manogement/Administration/in a relevant managemient related | 40,000/
Business discipline or first class in two year full time PGDM declared equivalent by AlU/Accredited by the
Administration AICTEUGC 2
2. First Class Masier's Degree in Business Management/ Administration/in a relevant management related 50,000/
discipline or first class in two year full time PGDM declared equivalent by AlU/Acceredited by the
AICTEUGC with Ph.D :
03 Pharmacy 1. First Class Master's Degree in the appropriate branch of Specialization in Pharmacy (PCl approved) 40,000/-
2. First Class Moster's Degree in the appropriate branch of Specinlization in Pharmacy (PCI approved) with {50,000/ .
= Ph.D ;
& 04 Seiences 1. A Master's degree with 55% marks {or an equivalent geade in a point-scale wherever the grading system | 40,000/
< C‘_"‘"Pn{a!ional is followed) in a concernedirelevant/allicd subject from an Indian University, or an equivalent degree
3 Sei.,Commeree, from an averedited foreign university with NET.
Physieal Edu. | 2. A Master's degree with 55% marks (or an equivalent grade fn a point-scale wherever the grading system | 50,000/
is followed) in a eoncerned/relevant/allicd subjeet fromy an Indian University, or an equivalent depree
___from an accredited foreign university with NET and Ph.D,
05 Archifecture . Bachelor's Depree in Architeetore or equivalent to B, Arch, with minimum 60 per cenl. marks and thiee | 40,000/~
vears of relevant prafessional experience. R Dachelor's Degree in Architecture or equivalent to B, Arch,
and Master's Degree in Arcl¥iccivre or in allied suhjects of Architecture with minimum 60 per cent.
marks ot cither level and one year of relevant professional experience.
2. Bachelor's Degree in Architeetere or equivalent to B. Arch. with minimum 60 per cent. marks and three | 50,000/-
. yers of relevant professional experience. OR Bachelor’s Degree in Architeclure or equivalent to B, Arch.
and Master's Degree in Architecture or in allied subjects of Architecture with minimum 60 per cent,
marks at cither level and one year of relevant professional experience swith Ph.D :
06_| Besides, thase teachers who does not fulfil the above mentioned conditions wili continue to draw salary as per the approval of 10th FC meeting, |

Bag TuR® wisAT -2y fear ¥ dsAdiafes seug 3 @ F9v FAUT miftmruat Ot Szt Rt
fous eare yeon Ko yg goe 0 fesait wirsfedaes ot foalSns swet walal wast 7@ 3° & §R.

« BTG IR AT & fuge SHT A Aed
Sr. | Name M.Tech/ALPharm/ Division’ NET Ph.D) awarded in accordance with UGC Name of the | Remark
No. M.Arch/MBAS and Qualified {(Minimum standards & Procedure) University ()
M.S/ALCom/M.P.Ed | Yage | (Yes/No) Regulation, 2009, 2016 and subsequent Ph.D
amandments (Yes/Nao) awarded

. Uk g #, wan Ay, wfs it § wanar Gt dor @ fowrs fifs forGs E’Eﬁ'.l
5 Sun sfedacy, famral #e fiu dur aon nrg el B3 3asd, Horom a3 fifw Uame
aditens Gteafict, afdsT, WAR.2. €A, ufenrs, Mot 2, f2 e, o) e, Wtrea,
GLC UG MRV 7 i i T
3. gekatEt Rt 3 wniforan: fefie, Afmredt, Nadfean, sotldies e e
A&, g5 FfER WiT Saaddl, dueHss iR, uateafet e ma ;
i T L L y B N
4. fore fitw A AR, won. Ay, e @ indlysta/iforon: fedaeafsam We ah@dams
- iR, fedwedas i, st ., fres f., Samedts M, SiGeg it ms RS,
5,  Bme mm (5 i3 ydm), fouet shmeae OMewe.), mafe afirears (@)
6. H™HCd

s

Website: mrspiu.ac.in, Ph. No 0164-2284297, Fax 0164-2284197, Email: reg@mrspiu.ac,in
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, ITEMNO. 17.2

Decision:

ITEM No. 17.3

Decision:
ITEM No.17.4
Decision:

ITEM NO.17.5

Decision:

ITEM NO.17.6

Decision:

ITEM NO.17.7
Deci:_;sian:
ITEM NO.17.8

Decision:

ITEM NO.17.9

Decision:

[V LS
Proceedings of 17" Meeting of the Board heid on 29-09-2022

THE ACTION‘ TAKEN REPORT OF 16" MEETING OF BOARD OF
GOVERNORS HELD ON 25-04-2022.

Noted.

POLICY REGARDING DISPOSING OFF THE OLD AFFILIATION
RECORD OF THE COLLEGE DEVELOPMENT COUNCIL,
MRSPTU, BATHINDA. :

The Policy of the Punjab Govt. in this regard be followed.

NON-CONDEMNATION OF BUS REGD. No. PB-03-1057.
Approved.

APPROVAL OF APPOINTMENT OF ASSISTANT PROFESSOR
{(MECHANICAL ENGG.) PUNJAB STATE AERONAUTICAL ENGG.
COLLEGE, PATIALA (A CONSTITUENT COLLEGE OF MRSPTU,
BATHINDA).

Approved,

APPROVAL OF PROMOTION THE CAREER

ADVANCEMENT SCHEME (CAS).

UNDER

Approved in principle. Guidelines issued by the UGC in this regard be
strictly followed. Implementation of the same is subject to the vetting of
service record by the office of DTE&IT. Punjab. Further, cases of
Dr. Meenu, Dr. Satnam Singh ete, be re-examined and put up in the nexi
meeting of BoG.

REGULARIZATION OF THE SERVICES AND PAY
PROTECTION OF FACULTY AND STAFF WORKING ON
CONTRACTUAL BASIS. :

Upcoming Punjab Govt. Policy be followed strictly in this regard and be
put up to the Board. Meanwhile, these employees be granted benefit of
revised pay scales as applicable.

REGULARIZATION OF THE SERVICES OF FACULTY
WORKING ON CONSOLIDATED SALARY.

Regularization not approved. It was decided that salary of the eligible
Assistant Professors as per UGC/PCI/COA/ICAR/Statutory bodies be
increased to Rs. 40,000/~ and salary of Assistant Professors having Ph.D
degree be increased to Rs. 50.000/- per month.

REGULARIZATION OF APPOINTMENT OF DIRECTOR,
PUBLIC RELATIONS AND DIRECTOR TRAINING &
PLACEMENT.

Regularization not possible in the absence of Punjub Govt, policy in this
regard. The term be extended to another two years,
l\\/ ~
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Avmexuse- o)

. CONSOLIDATED TEACHERS SALARY BILL AFTER REVISION

P;; Name Designation Pay Revised Pay lelf:;;;nce 12 fi:;ilnuc;
l Ar. Mitakshi Assistant Professor 40000 45000 5000 60000
(ARC10113) :
2 Dr. Amritpal Assistant Professor 50000 57700 7700 92400
(MCE10110)
3 Dr. Archana Pathak Assistant Professor 50000 57700 - 7700 92400
(CHM10013) :
4 Dr. Jagdeep Sharma Assistant_ Professor 50000 57700 7700 92400
(MCE10122) :
5 Dr. Mandeep Kaur Assistant Professor 50000 57700 7700 92400
(MCE10115)
6 Dr. Piyush Gupta Assistant Professor 50000 57700 7700 92400
(ASC1043)
5 Dr. Priyanka Malhotra | Assistant Professor 50000 57700 7700 92400
(MGT2322) : i
p Dr. Puneet Bansal Assistant Professor 50000 57700 7700 92400 !
(MGT1014)
9 Dr. Sukhjinder Singh Assistant Professor 50000 57700 7700 92400
(ECE1016)
10 Dr. Swati Assistant Professor 50000 57700 7700 92400 |
(CSE1017) |
1 Dr.Shilpa Assistant Professor 50000 57700 7700 92400 |
(MGT1031)
12 Er. Amandeep Kaur Assistant Professor 50000 57700 7700 92400
(ECE10111)
13 Er. Gagandeep Singh Sodhi | Assistant Professor 50000 57700 7700 92400 g
(MCE10113)
14 = ?ﬁ%ﬁgﬁgos)mgh Assistant Professor 50000 LA L 92400 |
15 Er. Nikita Sehgal Assistant Professor 40000 45000 5000 60000
(ECE10110)
16 Er. Parul Garg Assistant Professor 40000 45000 5000 60000
(CSE10121)
17 Er. Shamita Garg Assistant Professor 40000 45000 5000 60000
(CVE1019)
18 Er. Simardeep Kaur Assistant Professor 40000 45000 5000 60000
(CSE10114)
19 L (SC‘“V’E?EI‘%W&I Assistant Professor | 40000 sl 20 AL
20 Er. Yadwinder Pal Sharma | Assistant Professor 50000 57700 7700 92400
(MCE10119)
21 Fatehjeet Kaur Assistant Professor 40000 45000 5000 60000
(CSE1043)
22 Haﬁ:;g?i%% i{)aur Assistant Professor 40000 o 0 60000
- Ms Anumeet Kaur Assistant Professor 50000 57700 7700 92400
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[, (ECE10119)
na Ms. Sandeep Kaur Assistant Professor 40000 45000 5000 60000
. (CSE1057)

Prabhsharan Kaur . 45000 5000 60000
£ 0
25 (PHM1008) Assistant Professor 4000
26 R(E(i:VSn g?gig‘;r Assistant Professor 40000 g = 90000
Simarjit Kaur y 57700 7700 92400
27 (MGT1058) Assistant Professor 50000
Tanushka ; 45000 5000 60000
28 (PHEM10014) Assistant Professor 40000
Yacov Sahijpaul X 45000 5000 60000
29 5
(WRK1045) Assistant Professor 40000
Kulbeer Singh 45000 5000 60000
30
(FLE1032) Lecturer 40000
13,60,000.00 | 15,53,200.00 | 1,93,200.00 | 23,18,400.00

A o W
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\ .Maharaja Ranjit Singh Punjab Technical University
' Dabwali Road, Bathinda -151001

{Eatd. by Govt. of Pusjab vide At No. 8 [2018] and w/s (1) and 13 B of UGC Act, 1946)

A Moo e filw Je St gatvafind, dwddt 3, e
No_ 9954 Dated; 25 [1 &

To
Sh. Harjinder Singh
S/o Sh. Mohinder Singh
480, Model Town,
Bathinda.
Sub: Offer of appointment for the post of Director, Public Relations in Maharaja
echni iversi thinda ‘

With reference to your application for the post of Director, Public Relations in Maharaja
Ranjit Singh Punjab Technical University, Bathinda and subsequent appearance before the
Selection Committes, you are hereby offered the post on the following terms and conditions:

1. The appointment will be on contract basis for 03 years extendable by 02 years depending
on performance and need of the University. "

. 2. You will be paid consolidated salary (Fixed Emoluments) Rs. 75,000/~ per month only
(Rupees Seventy Five Thousand only).

s 3. Your services are required to carry out intensive campaign for University advertising its

courses, policies, achievements etc. using print, electronic and social media to enhance
admissions and help in brand building.

4. Your services will be govemed by Maharaja Ranjit Singh Punjab Technical University
regulations as amended from time to time,

5 The above appointment is subject to submission of a Medical Fitness Certificate from
Civil Surgeon/Chief Medical Officer of the District Government Hospital, Bathinda or
the Medical Officer of the University.

6. Your services can be terminated due to any of the following reasons:

a) If at any stage, the Govt. or University discovers that your academic
certificates are from a non-recognised institute.
b) If any self declaration submitted by you regarding this appointment is
found false at any stage then additionally legal action may also be
"k initiated against you.
¢)  If your cheracter and antecedents are not found satisfactory during

vertification.
\‘ 7.  NoTA/DA will be paid for joining in the University.

8. Casual Leave will be granted proportionally.

Webside: mrspto.ac.in, Ph. No 01642284297, Fax 01642284107, Eenalts reg@mrsptuac.ia

2N
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B Maharaja Ranjit Singh Punjab Technical University

WU O iy iy 2alas galeatiet, cawet 9

9. You will not be-entitled to any pension or gratuity nor allowed to subscribe o the
G.P.Fund/C.P.Fund.

10.  No rent free accommodation will be provided nor will any alfowance be given in lieu
thereof.

1. You could be assigned any other duty/responsibility by the University.

If the above offer of appointment is acceptable to you on the above terms and conditions,
you are required to report for duty upto 10.08.2018 to the undersigned in the Maharaja Ranjit
Singh Punjab Technical University, Bathinda. Your acceptance 1o the offer must reach this
office by 31.07.2018. In case, you fail to join the post by due date, on the terms and conditions
given above, it will be presumed that you are not interested in the job and the offer ma
would stand automatically cancelled. :

Po Codveot
W e ang

Websids: mreptu.sc.in, Ph, No 0164-2284297, Fax 0164-2384197, Emall: reg@wmrsptuacin
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Dabwali Road, Bathinda -151001
. (Exth. by Govi. of Punjab vide Act No. 8 |2018] and wo (1) axd 13 B of UGC Aet, 19%) :
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Dabwali Road, Bathinda -151001
(Eatb, by Govt. of Punjab vide Act No. § 018] and w/n 2{) aad 12 B of UGC Act, 1956)

Norewr waHte e Y gateathet, s'awet 39, =

OFFICE ORDER

No.Uni/Estb/ j0 32 [.13.90 Dt. O [og [[2

Sh. Hasjinder Sidhu S/o Sh. Mohinder Singh has joincd as Dircctor, Public Relation in

Maharaja Ranjit Singh Punjab Technical University, Bathinda on dated 27.07.2018 (F.N.) on

contract basis for the period of three years. His joining report has been duly accepted by the
competent authority.

sww»wl o

PTU, Bathinda

45 v\ &
DGPHMFL? Ad\mu.)
ol

-
A copy of the above is forwarded to the following for information & necessary action:-

P.A. to Vice Chancellor, MRSPTU, Bathinda for the kind information to Hon'ble
Vice Chancellor.

chi_xtm-, MRSPTU, Bathinda.

Campus Director, GZSCCET, MRSPTU, Bathinda.

Pay Section. :

Incharge, Estate.

Concemned official,

Master file.

@l
Deputy egistm“l'aldml};)

MRS PTU, Bathinda
2l Qo

Website: mrsptu.ac.in, Ph. No 0164-2284297, Fax 0164-2284197, Email: reg@mrsptu.ac.in
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Maharaja Ranjit Singh Punjab Technical University
Dabwali Road, Bathinda -151001

N ) j (Estb. by Govt. of Punjab vide Act No. 5 [2015] and u/s 2(f) and 12 B of UGC Act, 1956)

\ W g ) J
No.3WF} Dated: 1S ~11=1&
To

- Sh. Harjot Singh Sidhu &
S/o Sh. Amritpal Singh .
#19575, Street No.-6, AJit Road,
Bathinda, Pin-151001.

Sub: ™

Offer of appointment for the post of Director, Training & Placement in_Maharaja

Ranjit Singh Punjab Technical University, Bathinda.

With reference to your application for the post of Director, Training & Placement in

" Maharaja Ranjit Singh Punjab Technical University, Bathinda and subsequent appearance before
i
-~ the Selection Comumittee, you are hereby offered the post on the following terms and conditions:

1.

The appointment will be on contract basis for 03

years extendable by 02 ycars depending on
performance and need of the University,

You will be paid consolidated salary (Fixed Emoluments)

Rs.1.00 lac per month only
(Rupees One Lac only).

Your services will be govemned by Maharsja Ranjit Singh Punjab Technical University
regulations as amended from time to time.

The above appointment is subject to submission of a Medical Fitness Ce

tificate from Civil
Surgeon/Chief Medical Officer of the District Government Hospital, Bathinda or the
Medical Officer of the University.

Your services can be terminated due to any of the following reasons:
a) If at any stage, the Gowvt. or University discovers that your academic
certificates are from a non-recognised institute,

b If any self declaration submitted by you regarding this appoi :
: false at any stage then additionaly legal acti ppotntment is found

&ction may also be initiated agaj
you. against

¢) If your character and antecedents are not found satisfacto .
+ verification. ry during

No TA/DA will be paid for joining in the University,

You shall be entitled to 12 (Twelve) Casual Leave in one year, which ;
Iy, ¢h shall be given

You will not be entitled to any pension or gratity nor allowed 10 subscribe to the G.P.Fund/
C.P, Fund.

e

Website: mrsptu.ac.in, Ph, No 0164-22842907, Fax 0154-228“97‘ Emall: reg@mrepta.scin
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Maharaja Ranjit Singh Punjab Technical University

Dabwalj Road Bathmda 151001

(Etth.hycovt of Punjab vide Act No. 3 [2018] and wis 2(1) and 12 B of UGC Aet, 1956)
WO SIS eafmﬁww Swedt 3w, widETI

P )

9. 1;\0 l't-‘!;t free accommodation will be provided nor will any allowance be given in lieu
ereo

10.  You could be assigned any other duty/responsibility by the University.

If the above offer appointment is acceptable to you on the above terms and conditions, you
are required to report for duty upto 10.12.2018 to the undersigned in the Maharaja Ranjit Singh
Punjab Technical University, Bathinda, Your acceptance to the offer must reach this office by
22.11.2018 In case, you fail to join the post by due date, on the terms and conditions given above, it
will be presumed that you are not interested in the job and the offer made to you would stand
automatically cancelled.

Websits; mrsptu.acin, Fh, No 0164-2284297, Fax 01642284197, Emall: reg@mriptuiacidn

129

— =

e e—



Maharaja Ranjit Singh Punjab Technical University
% Dabwali Road, Bathinda -151001

(Estb. by Govt. of Pu ab vide Act No. § [2015] and ws 2() and 12 B of UGC Act, 1956
nd u/s 2(N) a 0 )

, Saet 93, gidami

OFFICE ORDER

N Uns: st / 1243 [3us? pued: 15/t /1g

Sh. Harjot Singh Sidhu S/o Sh. Amritpal Singh has joined as Director, Training &
Placement in Meharaja Ranjit Singh Punjab Technical University, Bathinda on dated

15.11.2018 (F.N.) on contract basis for the period of three years. His joining report has been duly
accepted by the competent authority.

- Depu%m \'agmn.}

MRS PTU, Bathinda
ofcls:

A copy of the above is forwarded to the following for information & necessary action:

1 P.A. to Vice Chancellor, MRSPTU, Bathinda for the kind information to Hon'ble
Vice Chancellor.
2. Registrar, MRSPTU, Bathinda.
3. Campus Director, GZSCCET, MRSPTU, Bathinda,
4. Pay Section.
s. Incharge Estate.
6. Concerned official. \
7. Masterfile. Q\r-éqﬁw&
Deputy Registrar (Admn.)

MRS PTU, Bathinda

zf/o@,,

Website: mraptu.ac.in, Ph. No 0164-2284297, Fax 0164-2284197, Emall; reg@mrsptu.ac.in
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ITEMNO. 172

Decision:
ITEM No, 173

Decision:
ITEM No.17.4
Decision:

ITEMNO17.5

Decisios:

ITEM NQ.17.6

Decision:

¥ITEMNO.17.7

T ——— PBvmegian] WK | |

roceecings of 17" Metting of theBoord peldon 26.09.202

CTION TAKEN REPORT oF 15 MEETING '
RNORS HELD ON 25.04.302 ' .OFWRB g

Noted,

POLICY REGARDING DisPOsING OFF THE OLD AFFILIATION

RECORD oF ThE COLLEGE DEVELOPMENT COUNC]
MRSPTU, BATHIND.A. R

- The Policy of the Punjab Govt. in this regard be followed,
NON-CONDEMNATION OF BUS REGD. No. PB-03.1087,
Approved,

APPROVAL OF APPOINTMENT OF ASSISTANT PROFESSOR

ICAL ENGG) PUNJAB STATE AERONAUTICAL ENGG
COLLEGE, PATIALA (A CONSTITUENT COLLEGE oF MRSPTU,
BATHINDA),

Approved.

APPROVAL OF PpROMOTION uNDER THE CAREE
ADVANCEMENT SCHEME (CaS). 3

AI{PN‘M i principle, Guidelines issued by the UGC in this regard be
strictly followed, Implementation of the same js subject to the vetting of

service record by the office of DT, E&IT, Punjab. Further, cases or

Dr. Meenu, Dr. Satnam Singh ete. be re-examitied and put up in the nex;
meeting of BoG, e

REGULARIZATION OF Thg SERVICES AND PAY
PROTECTION OF FACULTY AND STAFF WORKING ON
CONTRACTUAL BASIS, ‘

Upcoming Punjab Gowt, Policy be followed strictly in this regard and be

put up to the Board, Meanwhile, these employces be granted benefit of
revised pay scales as applicable.

REGULARIZATION OF THE SERVICES OF FACULTY
WORKING ON CONSOLIDATED SALARY.

Regularization not approved. It was decided that' salary of. the eligible
Assistant Professors a5 per UGC/PCUCOA/ICAR/Statutory bodiey be
increased to Rs, 40,000/- and slary of Assistant Professors having Ph.D.
degree be ivcreased W Rs. 50,000~ per n}onli}.

- REGULARIZATION OF APPOINTMENT OF DIRECTOR,

PUBLIC RELATIONS AND DIRECTOR TRAINING &
PLACEMENT. :

Regularization nc! possible in the ubsence of Punjab Gowt, policy in tus
regard. The crm be extended to another two vears.

LM Page? £
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Agenda of 17* Meeting of BoG to be hekd on 29-09-2022
o e e - o, e
Advertisement no. MRSPTU/ESTB./2018/123 and MRSPTU/ESTB./2018/181
were floated in the leading newspapers for the appointment of Director, Public
Relations and Director, Training & Placement respectively on consolidated salary
for 03 years extendable by 02 years on the requirement of the University and based
on the performance of the candidate. The detail of these appointments is as under:

™
b

A) Director, Public Relations

A total of 05 applications were reccived for this post and a committce was
constituted for scrutinizing these applications. After scrutinizing, 02 candidates
were found eligible. However, only one candidate appeared in the interview before
the selection committee headed by Hon'ble Principal Secretary, DTE/T, Punjab-
cum-Chairman Board of Governors on dated 24.07.2018. After the interview, the

appointment letter vide no. 2254 dated 25.07.2018 was issued to the sclected

candidate (Sh. Harjinder Singh Sidhu) on a consolidated salary of Rs. 75,000/~ on

the following terms: :

N

"The appointment will be on contract basis for 03 years extendable by 02 years
depending on performance and need of the University”

He joined the above-said post on dated 27.07.2018 (F.N.). Thereafter, a detailed
case for ratification and regularization of his appointment was put up in the 9%
meeting of the Board of Governors held on 10.12.2019 vide agenda item no. 9.26
and it was decided that (Annexure-32, Page 124 to Page 125)

"Appointment for a period of 3 years on contract basis was ratified. Case for
regularization is refected in the absence of any State Government Policy in this

regard”.,

Meanwhile, as his initial term of appointment was going to be completed on

26,07.2021, & note no. 1059 dt. 09.04.2021 and letter no. Uni/Estb/1912 dt.

26.07.2021 were sent to the Hon'ble Principal Secretary, DTEAT, Punjab-cum-

Chairman Board of Govemnors for extension of the term of 02 years as per the
provision in his appointment letter. The term was extended for two years (i.e. upto
26.07.2023) based on the approval received from the office of DTE/IT, Punjab vide
no. TECH-ECC024(18)/8/2021-ENGINEFRING COLLEGE CELL dated

09.11.2021.

Page23
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Manaraja Ranjit Singh Punjab Technical University ™"t~ 2XX1V "
Badal Road, Bathinda -151001

YIS 9Tl iy Unve adlas galaind, ses 33, ufty
DIRECTOR PUBLIC RELATIONS

Rel No. MRSPTU/DPR/ 3314 Dated:- 3o oo 3¢

B T — e e s S AR

To
The Registrar
Maharaja Ranyjit Singh
Punjab Technical University
Bathinda

Subject: Enhancement of Salary in line with Revised Pay Commission
Revered Sir,
Greetings to your goodself,

With utmost respect, I wish to submit for your kind consideration the long-pending and
justified case for enhancement of my salary, in consonance with the financial implications of
the Revised Pay Commission. The matter merits carnest consideration in light of the
following submissions:

The post of Public Relations Officer was duly sanctioned by the Board of Governors
in the pay scale of <15,600-39,100 + 5,400 Grade Pay and was subsequently re-designated
as Director, Public Relations, in keeping with the expanding institutional requirements. The
appointment to this position was made through a duly constituted high-powered Selection
Committee chaired by the then Principal Secretary, Department of Technical Education &
Industrial Training, Punjab-cum-Chairman, Board of Governors. The Committee comprised
eminent Vice-Chancellors, subject experts, and Government nominees, thereby ensuring a
transparent, rigorous, and merit-based selection process.

Since my appointment, [ have endeavoured to discharge my responsibilities with
utmost dedication, professionalism, and integrity, With over 15 years of prior experience in
leading national media organizations such as The Hindustan Times and The Tribune, I have
contributed strategically towards enhancing the University’s visibility, credibility, and
outreach at both national and international levels.

The adoption of cost-effective and result-oriented media strategies has led to
substantial savings of the University’s financial resources, while ensuring impactful publicity
and sustained brand positioning, Furthermore, my efforts in fostering academic and
institutional collaborations, including facilitating Memoranda of Understanding (MoUs) with
reputed international institutions during official visits to the USA and Canada, have
contributed to strengthening the University’s global engagement.

I humbly submit that my work and contributions have been consistently appreciated
and acknowledged by successive Hon’ble Vice-Chancellors and other competent authorities,
reflecting sustained performance and commitment to institutional growth,

33



Maharaja Ranjit Singh punjab Technical University
Radal Road, Bathinda -151001

worgr A fiw e 2adlas gelefnd, ares 38, aféy
DIRECTOR PUBLIC RELATIONS

Dated:-

Hm\ ever, despite these mmn!m!mm and the enhanced re‘:pmmbllmeﬂ attached to the
post, the salary strcture has not yet been aligned with the provisions of the Revised Pay
Commission, resulting in a clear disparity vis-d-vis the nature of duties, experience, and level

of responsibility.

In view of the sanctioned status of the post, the rigorous selection process, consistent
performance, and the applicability of the Revised Pay Commission, it is most respectfully
requested that:

The salary of the Director, Public Relations may kindly be revised and enhanced
appropriately in accordance with the revised pay structure; and

The eight years of meritorious service rendered may also be duly considered for grant
of appropriate promotional and financial benefits.

The matter is genuine and deserving of sympathetic and early consideration.

With highest regards,

Hao o

Harjinder Sidhu
Director, Public Relations
MRSPTU, Bathinda
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To
The Registrar

Maharaia Ranjit Singh Punjab Technical University
Bathinda,

Respected Sir,

I, Harjot Singh Sidhu, currently serving as Director - Training & Placement at
MRSPTU, respectfully submit this request for the enhancement of my salary in
alignment with the financial implications of the revised Pay Commission. Ijoined the
University on 15th November 2018 and have since been diligently contributing to
the growth and development of training and placement & CSR activities.

With over 15 years of extensive experience in Planning, Marketing, Admissions,
Placements, Public Relations, Corporate Liaisoning, Event Planning & Management,

Social Media, and Career Counselling, I have developed a strong foundation in
driving institutional growth and student success,

In addition to my current role as Director - Training & Placement, [ am also serving
as Liaison Officer to the Hon’ble Vice Chancellor at MRSPTU, contributing to various
strategic and administrative initiatives of the University.

Prior to joining MRSPTU, 1 have worked with reputed state private universities
including Chandigarh University, Rayat Bahra University, and Guru Kashi University
in various key positions. My previous roles include Divisional Admission
Coordinator at Chandigarh University, Mohali; Manager - Admissions at Shaheed

Udham Singh Group of Institutions, Tangori; and Assistant Director - Marketing &
Admissions at Rayat Bahra University, Mohali.

I am honored to have received commendations from the previous Hon'ble Vice
Chancellors of MRSPTU for my dedicated efforts and significant contributions
toward student placements and overall university progress. Letters of appreciation
have also been issued in recognition of these contributions.

In view of the recent Pay Commission revisions, | humbly request that my s.alar:y be
reviewed and adjusted proportionately, considering my experience, contributions,
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and the prevailing norms. Such a revision would not only ensure parity and fairness
but also further motivate me to continue contributing effectively towards the
University's objectives,

I shall be grateful for your kind consideration of my request,
Thanking you,

Yours sincerely,
by

L4

o
Harjot Singh Sidhu
Director\- Training & Placement

MRSPTU;} Bathinda
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